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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SEETHALAKSHM ACHI COLLEGE FOR WOVEN

Name of the head of the Institution

Dr . S. Ranut hai

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04565290611
Mobile no. 9443494176

Registered Email

i gacsac20@nuai | . com

Alternate Email

ramasanynagesh@nuail . com

Address Trichy Main Road, Pall athur
City/Town Pal | at hur

State/UT Tam | Nadu

Pincode 630107

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. R Nageswar i

Phone no/Alternate Phone no.

04565283101

Mobile no.

9443494176

Registered Email

nageshper unmal @ahoo. com

Alternate Email

ramasanynagesh@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sacol | egef orwonen. i n

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sacol | egef orwonen. i n

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B 2. 66 2011 30- Nov- 2011 29- Nov- 2016

6. Date of Establishment of IQAC

01- Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Intell ectual Property
Ri ghts

30- Nov- 2019 55

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}



http://www.sacollegeforwomen.in
http://www.sacollegeforwomen.in

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. A. Anant haval Centr al G A 2020 30000
li Institute of 365
I ndi an Language

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !'!!

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e To organi ze | CSSR wor kshop. -

di scussi on on Budget. -

e Plan to conduct Quality Quest (QQ.

Plan to give skill
Pl an to conduct TNPSE group awar eness program and GST. -
Plan to conduct neeting on National

training for wonmen students. -
Pl an to conduct
Econom ¢ Pol i cy( NEP) .

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Gender Equity Consci ousness Orientation progranme on Soci al
awar eness for first year students
Uni ver sal val ues Speci al Lecture on Safety of Wnen
Uni ver sal val ues Prevention of viol ence agai nst Wnen



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilc1QzAxSDd0UlJqN2d6QUVPWXF6eGc9PSIsInZhbHVlIjoibEkvSkZqcEovZDEwemwxaVpYRHgyRURwL3ozdDlSSjZDcmtHTXBsT1FOUVVLNllPMXAwMlhEVUR4dlRyNHZPVUFYRVY5TnY0UUZhZTBEdHBRQWp0T2c9PSIsIm1hYyI6IjQyYjljZTZkNjI5YWNlNmU2MDg1NWIxMjdkNDA4NWM1ZTJiZTg0NGU5ZThmMTkxZDg2ZWJmMTZkZDZkNmE5OGYiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21-Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

concer ned subjects.

betternent of the students.

events etc.,

of the principal of the college.

schedul e of
their departnents.
with their willingness letters.

time to tine.

senester.
course objecti ves,
out comes from students.
handl ed t hroughout the senester.

The college follows the curricul um desi gned by Al agappa University Karai kudi .
The Board of Studies of Al agappa University prepare curriculumfor the
The col |l ege receives regul ar
letters and emails fromthe university regardi ng the changes or

in the curriculum The faculties receive al
uni versity and coll ege to understand the curriculum Each department sets their
own Vision and M ssion which matches with the institutiona
The Vision and M ssion of both departnments and the institution are set for the
At the beginning of every acadenic year the coll ege
chal ks out an acadeni c cal endar which shows precisely the schedul es for exans,
and ensures systematic curriculumdelivery based on the gui dance
Each and every departnent sets the tine table
schedul e of each subject for teaching which includes | ecture hours.
of the departnents conduct acadenic planning neeting to plan and organi se the
| ectures and distribute the syllabus anong the faculty menbers of
The wor kl oads of each and every staff are recorded al ong
The faculty nmenbers are instructed by the Heads
of departnments to conplete the syllabus within the stipulated time the proper
delivery of the curriculumby the staff

updates of Curricul umthrough
nodi fications
sorts of support fromthe

Vi sion and M ssion

The heads

is keenly observed and supervised from

If any lagging is found the Heads of departments take necessary
actions to keep pace with the prescribed schedul e.
delivery course file is being prepared by the staff at the beginning of each
This course file includes workl oads,
content topics-unit w se,

To enhance the curricul um

ti metabl e, course outcones,
ref erence books and the expected

It gives an insight howthe lecture class will be
To pronote the know edge of the students,
books are prescribed. As per the requirenent,
concern of subject teachers and students for

new books are ordered with the
i npl ementation of Curriculum




Language papers such as Tam |/ Sanskrit and English, Core Papers, Allied Papers
and Interdisciplinary Skill Papers such asEffective Enployability skills and
Conpetitive Examination Skills are effectively delivered by nmultiple choice

guestions, group discussion, semnars and invited lectures. Internal tests and

nodel exans are well planned and executed before final exam nation. Two

internal tests as regulated by the university are being conducted for a
senmester. Mdel exam nation is also conducted to prepare and train the students

to face senester exans. In each departnent PG Association neetings are
conducted every year. Invited talks are arranged to notivate and enlighten the
students. COP programis functioning in the college as guided by the University

Grants Commi ssion. In Science departnments the students are taken for industria

visits. Extension activity and Heritage and Touri sm papers are part of the
curricul um which open up a w der scope of |earning. The course objectives and
course outcones are anal ysed and renedi al nmeasures are inpl enented through
effective renedi al coaching to arrive at optinmal outcones.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tally with Ni | 07/ 12/ 2020 30 To devel op
GST skill on GST Entrepreneur
Entreprenu Ni | 19/ 12/ 2019 2 Focus on
rship and enpl oynent Ent r epr eneur
Ski ||
devel opnent
traini ng
Pr ogr amre

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 41 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Quantitative Reasoning 02/ 12/ 2019 42
Human Ri ghts 12/ 03/ 2020 34

Solid Wast e Managenent 03/ 12/ 2019 46




Fundament al s of 03/ 12/ 2019 43
Community Health and Yoga

Ar chi ves Keepi ng 03/ 01/ 2020 43

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BSc Ext ensi on Activities 30
BSc Field Trip 54
BCom Field Trip 51
BSc Swacch Bhar at 50
BSc Field Trip 60
BSc Field Trip 60
BA Field Trip 28
BA Field Trip 70
BA Field Trip 75
BA Field Trip 115

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback forns are prepared by the subject teachers with necessary
questionnaires. It can use to gather data about the teaching nethods students
under st andi ng performance or an individuals conduct. These forns can help the
teacher to change their teaching pedagogy and reach out students need. Each and
every senester subject teachers create and gather relevant information fromthe
students. It hel ps to understand the expectations and difficulties of the
students. Feedback hel ps all individual students to understand the subject they
are studying and gives them cl ear gui dance on how to inprove their [|earning
procedure. Feedback can hel p students inprove confidence, self-awareness and
ent husi asm for | earning what they are being taught. A feedback formis a way to
collect opinions fromthe students. The goal is to gain a better understanding,
i mprovenment and satisfaction fromboth end. Faculty feedback fromthe students
for the respective course is taken twice in a senmester on various teaching and
| earni ng aspects. Feedback of the students help the subject teacher to listen
actively to the expectations of their students, It helps the teacher to

anal yze, and then thinking of the best possible solution to performbetter. It
provides positive criticismand allows to see what everyone can change to

i nprove their focus and results. It brings people together and creates a




heal t hy communi cation flow Effective feedback provides specific guidance on

how to inprove | earni ng outcones.
| ear ni ng process.

It

kindles their

It enables the student to think about their
readi ng habits al so.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MsSc Mat hemat i cs 36 18 12
VA Engl i sh 36 10 8
BSc Zool ogy 44 67 43
BSc Bot any 44 55 45
BSc Chem stry 44 138 44
BSc Mat hemat i cs 44 71 42
BCom Commer ce 69 51 51
BA Econom cs 60 50 43
BA H story 60 71 44
BA Engl i sh 69 79 48
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 380 20 37 0 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
52 52 5 4 4 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Each and every semester fifteen to twenty students has been allocated to every staff members to monitor the
students’ performance, discipline and other activities. Internal marks, semester marks of the students has been
sent to the parent once the results published from the University. Followed it, Parent Teachers Meeting has been
conducted to discuss the students’ performance their weakness and strong areas has been brought to limelight.
Parents are asked to monitor their ward in close quarters so as to help the student to shine both academic and
non-academic activities. Staff — in — charge of each subjects gives assignments and seminars to the students to




earth out their talents in speaking and writing skills.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1023

49

1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0 0

5

0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. R Associ at e Har govi nd Khor ona
Anant hasel vi Pr of essor best Scienti st
awar d
2019 Dr. R Associ at e Seni or Faculty
Anant hasel vi Pr of essor Awar d
2019 Dr. R Nageswari IQAC / Cl QA Best researcher
coor di nat or Awar d
2019 Dr. T. Eluvakkal Associ at e Best Scienti st
Pr of essor Awar d
2019 Dr. H Faritha Assi st ant Har govi nd Khor ona
Begam Pr of essor Best Young
Scientist Award
enti st
2019 Dr. V. Pradeepa Assi st ant Tami | Thendr al
Pr of essor Awar d

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-
end/ year- end
examination

V5c 311 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020
VA 301 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020
BSc 126 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020
BSc 125 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020
BSc 124 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020
BSc 121 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020
BCom 151 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijl3L3hhV0JFb2diMlhTUmN4ZFA0OXc9PSIsInZhbHVlIjoiVVR2SVdidjBLbVc2dnhQdTVKZlJ1aUJEczl6RitIQ0FtZ0hoL2JDbHBOU1Y0RHFyUDBzS0xISHFhSVpPc09iTzJhcE9qeGs1VUFXWjRORUt1VDNEQjJmdmJoYzZpNTZHY2U3Njhyb2tOczg9IiwibWFjIjoiMzU1NTBlYTJhMTVmYjVlNzY2MjU2MDFjNzk5N2Y0ODc3YzE5NmQ5OWZiZjg4NzVkY2UxMGVkNmVkNTNjODE3YiIsInRhZyI6IiJ9

BA 158 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020

BA 111 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020

BA 103 even/ odd/ 2020 17/ 03/ 2020 12/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Internal exans in each and every subjects has been conducted by the subject
teachers every senesters. It helps the teachers to nonitor the students’
abilities, caliber, their understanding, and retention capacities and so on.
Teachers can | ocate the weak students and give additional training before they
take up their final examinations. It can also alert the parents to give proper
and additional care to their ward initially. Internal nmarks has been allotted
for twenty five marks. It carries two tests with fifteen marks each and one
assignnent for five marks and one seminar for five marks. Students who secured
poor marks are asked to wite their internal exans again. Re-tests and
periodi cal assignnents will be given to the weak students so as to get pass
marks in University exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

It is the customof institution to follow the Acadenm c Cal endar. Conmittee has
been franed for the preparation and di ssem nation of information then and
there. The committee is headed by Principal and Senior staff are the nmenbers.
Bef ore the commencenent of Academnic year the conmittee prepares the Acadenic
Calendar. It has total no. of working days for both Odd and Even Senesters.
Particul ars of Teaching and Adm nistrative staff nenbers are updated init. It
nmentions the schedul e of internal exans, Mdel exans, college opening and
closing date very clearly. Inportant events to be cel ebrated are nentioned in
it. Time-table is uploaded on the website and displayed in the respective
departnent notice boards. Every year one departnent has been assigned the duty
for preparation of calendar. It is enbedded with special anecdotes and val ue
sayings of the socially superior people.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sacol | egef orwonen. i n/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BA Engl i sh 46 46 100
158 BA Econoni cs 28 28 100
111 BA H story 34 34 100
151 BCom Commer ce 50 50 100
121 BSc 46 46 100
Mat hemat i cs

124 BSc Chem stry 39 39 100
125 BSc Bot any 42 42 100



https://www.sacollegeforwomen.in/

126 BSc Zool ogy 29 29 100

301 VA Engl i sh 11 11 100

311 MSc 27 27 100
Mat hemat i cs

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. sacol | egef or wonen. i n/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Proj ects

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 G A Msore 0.3 0.3

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

on Quality Publication
and Citation Matrix for
Soci al Sci ence Research

Gender Chanpi on -2019 Economi cs 14/ 09/ 2019
Styles of Tenple Hi story 14/ 12/ 2019
Architecture and Cul tural
Art of Tam | nadu
Lecture Series Progranme Economi cs 08/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award Category

NCC- Captain Dr. R

Anant hasel vi

DGNCC

10/ 07/ 2019 Pr of essi onal

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://www.sacollegeforwomen.in/

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Engl i sh

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mat hemat i cs 6 0
Nat i onal Bot any 2 0
Nat i onal Zool ogy 2 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs 1
Mat herat i cs 3
Bot any 10
H story 13
Econoni cs 7
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ener gi ng Dr. R | JRTE 2019 0 Seet hal a 0
Trends of Nageswar i kshi Achi
For ei gn Col | ege
Di rect for Women,
| nvest nent Pal | at hur
on Various
Sectors in
I ndi a
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local




At t ended/ Semni 8 26 17 10
nar s/ Wor kshops
Present ed 32 17 0 0
paper s
Resour ce 0 3 4 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Mega- eye canp Li ons C ub 15 40
Aravi nd Eye canp
Awar eness on Drug Gover nnent 15 100
Abuse Hospital, Pall athur
Veer anut hupur am 0 4 50
Pal | at hur
Kot hari , Pal | at hur 5 90
Pal | at hur Panchayat h
YRC 0 3 50
YRC Al agappa 3 100
Governnment Arts
Col | ege, Karakudi
Dengue Fever 0 10 100
Awar nessYRC, NSS,
NCC
Leporacy Awarness 0 15 300
Ceneva 0 52 275
Convencti on Day
Bl ood donati on Gover nnent 9 40
Hospital, Karai kudi

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni | avenmbu

NSS

Dengue 6

320




Kudi neer awar eness
Swachh Bhar at Panchayat Raj 15 Day 5 90
Activity
Al DS NCC Meet i ng 5 90
awar eness
Gender SA Col | ege Pr ogr amme 10 150
Chanpi on
Programe- 2019
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Wor kshop/ Sem nar 100 Zool ogy 2
Wor kshop 100 | CSSR (Economi cs) 1
Wor kshop 70 WIC 1
No file upl oaded.

—+

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
acilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU Field on AVN 01/ 01/ 2019 31/ 12/ 2020 100
the job Ayur vedi c
training Formul ati on
Pvt, Ltd,
Madur ai
MoU Field on Al agappa 01/ 01/ 2019 31/ 12/ 2020 150
the job Arts
training Col | ege,
Kar ai kudi
MoU Tal ly Conput er 01/01/ 2019 31/ 12/ 2020 200
I nstitute of
Kar ai kudi
MoU To pronote Sree 01/ 08/ 2019 31/ 12/ 2020 150
academ ¢ and Sevugan
Resear ch Annanal ai
activities Col | ege,
Devakot t ai
MoU To enhance Shangai 01/ 01/ 2019 31/ 12/ 2020 150
t he Jin Tong
scientific Uni versity,
know edge to | School of
devel op Medi ci ne,
Ent repr eneur Shanghai
Skills Chi na




MoU To enhance Tam | nadu 01/ 01/ 2019 31/ 12/ 2020 150
t he Scientific
scientific |Research Og
know edge to | ani zati on,
devel op Pudukkot ai
Ent repr eneur
Skills
MoU To enhance Annai 01/ 01/ 2019 31/ 12/ 2020 150
t he Shr ee
scientific Par vat hi
know edge to Trust,
devel op Kar ai kudi
Ent repr eneur
Skills
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sri Sevugan 06/ 06/ 2019 Nat i onal 184
Annamal ai Col | ege- Conf erence
Devakkot t ai
Al agappa Arts and 14/ 12/ 2020 To enhance 100
Sci ence Col | ege scientific
know edge, to
devel op
entrepreneuri al
ski |
Al agappa Arts and 31/ 05/ 2019 To enhance 150
Sci ence Col | ege scientific
know edge, to
devel op
entrepreneur
Thi ruval | var 22/ 05/ 2019 To enhance 100
Educati onal Rural scientific
Devel opnent Center know edge, to
devel op
entrepreneur
AVN Madur ai 20/ 08/ 2019 I ndustrial Visit 150

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Classroons with LCD facilities

Exi sting




Sem nar

Hal | s

Exi sting

Laboratori es

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni |l Ni |l Ni |l 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19116 845155 376 170623 19492 1015778
Books
218 64543 22 11662 240 76205
Ref er ence
Books
Journal s 103 318530 0 0 103 318530
e- Books 160809 Nl Nl Nl 160809 Ni |l
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 1 1 0 1 4 3 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 30 1 1 0 0 1 4 3 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

3 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Dr. A V. Kiruthi ka

ht t ps: // www. yout ube. comf wat ch?v=Ilr PYi p4



https://www.youtube.com/watch?v=IrPYip4rQ9w

r QQw

Dr. A V. Ki rut hi ka
ht t ps: // www. yvout ube. conf wat ch?v=z2VWydPi

QXas

Dr. A V. Ki rut hi ka
ht t ps: // www. yout ube. coml wat ch?v=THCI 1sv

Qo

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Systenati c and periodi ¢ mai nt enance has been inpl enmented to ensure the proper
operation of electronic devices, |ab objects, conputers, generators, and so on
Cl eanliness and hygi ene of water tanks, bathroons, and other facilities
Facilities are regularly naintained. Teachers conmittees have been formed to
take stock and verify the articles of all kinds on the prenises to replace the
unusable with the good ones. Sports Committee nenbered with teachers extends
their active support to partnent of Physical Education in conducting various
sports and ganes for students |leading to the Sports Day Cel ebrati ons.

http://www.sacollegeforwomen.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Nill Nill Ni |l
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Gui dance for 26/ 08/ 2019 100 SAC

Competitive

Exam nati on

Gvil Service 01/ 10/ 2019 500 SAC
Awar eness cel |

i nagur at ed



https://www.youtube.com/watch?v=IrPYip4rQ9w
https://www.youtube.com/watch?v=z2VydPiQXqs
https://www.youtube.com/watch?v=z2VydPiQXqs
https://www.youtube.com/watch?v=THCI1svQOUo
https://www.youtube.com/watch?v=THCI1svQOUo
http://www.sacollegeforwomen.in
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im95MjhvaFQweVdPUWdDK21WZDNjR1E9PSIsInZhbHVlIjoiZll4UVZBc0hGcnpSVU5kWllmaW9GQllTempkRFRsaHdNNXpuUzdGaG9XVTZLUVc2M2lHanlTTWNGYVlsTWJoanllUXRlcnhXUk5ZaE9nSFZKaGRTd2c9PSIsIm1hYyI6ImFiYmFkZDZhZTdlMzRjODdlMTY3ODk2M2EzZmEzYzAxNmY0ZjFjMzFhNjk4M2UwNmRhYTA4NTk2YmNkYzhiNjciLCJ0YWciOiIifQ==

Qual ity Quest 04/ 01/ 2020 300 SAC
Nobel Erudite
Sem nal Tal ks
Ski |l Enhancenent 29/ 01/ 2020 150 SAC
Tal k
Renedi al Coachi ng 03/ 09/ 2019 300 SAC
Bri dge Course 17/ 07/ 2019 250 SAC
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNxM2l6Q1Y0aklMdDA4UVlTbVNTcVE9PSIsInZhbHVlIjoiMGhBbUJYUm9LNmZWTlZCdHNHdlpLSHFMVG5MMDByZFBEcVVJVWw2cnZPRkJRWFZmMElkYnI3RUc2RlhFRmtVLzRTL280N1dHNGE2K0RFdVNNd29uQWc9PSIsIm1hYyI6ImYwZTdhMGVhODdmNzZmMTdjZjAwMzg4ZDcxMTM3MWNmMmFhYWI5MmViZTA3ODQ2OGZkNjgwZGNlNDRkYTBhNGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldvRWh0ZUxFTXZGYkowTTQ5T3RsMVE9PSIsInZhbHVlIjoiaS9CY2ZRdVlFZVNKNXZhci9NL1p0SFRtYWt2UXUzTGJPTEJJa3VSemFRQVBLZTN1MysyNTdjSkhsaFhWV1JXUnpkSkxOTTludG1jN2lobEhaSCtCaUE9PSIsIm1hYyI6ImVmOWFkYjdhMWM4ZGQ1MThjZjVhMzMwYzA0MTJlOWYzZThlN2Q5NmQ2MTdjZTRkMzRlYzAzZDA3YzZhMGY1NDgiLCJ0YWciOiIifQ==

Activity Level Number of Participants
Basket Ball Uni versity | evel 12
Badm nton team Uni versity |evel 10
Sports- running State 2

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Thi s gives a unique experience to the students giving expression to their
cultural stamina. Al Department Association, Cultural Commttee, NCC
Committee, NSS Conmittee, Sports Conmittee, Youth Welfare C ub, Eco C ub, Wnen
Harassnment Cell, etc. have given significant space and role to the students.
NCC cadets play significant role in the celebration of National Days. NSS
vol unteers vol unteer the services in organizing Bl ood Donation Canps, various
awar eness progranmmes, caring adopted villages, etc. Eco Club are always on the
resol ve of keeping the canpus green admiring. The nmenbers enriched with such
soft skills influence seanm essly other fellow students with the personality
skills earned. The academ c departnents leave it to the students the
responsibility of |eading programes and activities related to the Depart nment
Associ ation with teachers in the backdrop to guide them Such neasure trains
the students on various Life skills. Students with cultural potentials are
identified through Youth Wl fare wing to participate in the cultural events
conducted in other institutions. The role of students in Sports Conmmttee is
even nore crucial in the conduct of inter-departnental sports and ganes events.
Students take active part in the managenent of seminars, conference

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association is fornmed in order to support a network of forner
graduates. They help to raise the profile of the college. The Al umi pronotes
the students’ satisfaction for the institution. Alumi Association plays an
active role in nentoring the students. They also play a significant role in
contributing schol arships to deserving students. Leveraging the Al umm
Conmunity is a win-win situation for both the Institution and the Alumi. The
esteemed Alumi associ ati on of Seet hal akshm Achi Col | ege for Wnen was
registered on 30th July 2019. The Al ummi Association i mediately planned to
conduct a ‘Mega Alumi Meet’'. The process was little [engthy but the technol ogy
makes us stay connected with the students. They collected all the data of the
out gone students. Many of the Alummi of our esteened institutions are well

pl aced. Many are working as academni cians. On 14th Decenber 2019, a ‘ Mega Al umi
Meet’ was held in our college . Most of the renowned Alumi turned up for the

Al ummi neet. They were honoured by the Coll ege Managenent with pride. They
addressed the gathering and they expressed their gratitude for their staff and




college .1t was wonderful. Nearly 500 Alumi nenbers fromall the departnents
participated in the Alumi Meet. It was really awesone to | ook at the huge
gathering. They shared a | ot about their ‘past’ nenories. They al so focused on
the ways of inprovenent of the college, career guidance and coaching for the
Conpetitive Exans. They al so di scussed about the infrastructural needs of the
Col l ege. They offered their feedback about the progranme. On 29th February
2020, Commerce department of our college along with the Alumi association
conducted a *Silver Jubilee Alumi Meet’ for the batch of 1992 to 1995. It was
real | y astoni shing because nbst of them participated. 55 nenbers partici pated
in the Alumi Meet. Al of themcane with their famly nenbers. They honoured
all their staff menbers with a shawl and nenento. Their staff nenbers al so
presented gifts and nemento for their students with | ot of fondness. They
shared a | ot about their field of study, Current trends in education, scope of
future for the ‘conmerce’, the ways of inprovenent of the Coll ege
infrastructure. Al ummi Association also takes care of the greenery in the
col | ege canpus. Since nmany of our trees in the college canpus got uprooted in
Ghaza Cyclone, our college Alumi takes trenendous efforts to grow many trees.
The Alummi association protects all the trees in our college canmpus and

mai ntains it. They take care of the college environnent. They notivate the
students to plant nore saplings and maintain it. Thus our College Al umni
Association within a short span of one year spears itself with extra care and
nurture of the ‘College Community’ which is highly appreciable.

5.4.2 — No. of enrolled Alumni:

417

5.4.3 — Alumni contribution during the year (in Rupees) :

98100

5.4.4 — Meetings/activities organized by Alumni Association :

1. A ‘Mega Alumi Meet’ was held on 14.12.2019. 2. A *Silver Jubilee Al umi
Meet’ was organi zed by the Commerce Departnent along with the A umi
Associ ati on which was held on 29.02.2020. 3. A Special Alummi neet was
organi zed by Zool ogy Departnment on 14.12.2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Academnmic functioning : The college inculcates the culture of collective
responsibility anongst its faculty nmenbers and the constitutive departnents.
The col |l ege del egates authority and provi des operational -autonony at various
| evel s. Under the supervision of Principal, the Vice-Principals and Heads of

the Departnents are enpowered and the departnents are provi ded acadenic
aut onony a concrete step towards effective decentralized governing system Each
departnent is given freedomto prepare its acadenic planner and schedul e of
activities, Time-table, designing and assigning of student projects, to conduct
wor kshop/ hands-on-traini ng progranms/ guest |lectures on areas prioritized by the
depart nents.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Adm ssion of Students

Admi ssion committee has been formned
to scrutinize the process of adm ssion.
The adm ssion process springs during
the month of May. Applications forns
are distributed in the office. The
col l ege ensures the rules, regulations
and eligibility criteria prescribed by
the governnent /Al agappa University
adhered to. Information regarding
adm ssi on process, programes offered
etc., is conputerised. A prospectus
that highlights the details of various
programres offered by the college is
prepared every year prior to
t hecommencenent of adm ssions.
Schol ar shi p/ Conmi ssion are provided to
students based on the norns specified
the brochure

I ndustry Interaction / Collaboration

Pl acenent cell of College has
Organi zed Pl acenent Drive with
Di fferent Conpani es. Besides that
wor kshops and interactions are planned
and organi zed with students and
teachers to enhance enployability
skills anbng the students. Qur Alummi’s
are working on posts in Corporate and
I ndustries they also Provide Gui dance
to Current Students, College have
Entrepreneur cell and activities
Conduct ed through this cell. College
willing to start our own | ncubation
Centre for our Students.

Human Resource Managenent

St rengt heni ng of perfornmance
apprai sal system Conducting Faculty
devel opnment prograns and encouragi ng
participation in workshop, conference

etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

To increase the usage of library and
to notivate the faculty and students in
the following activities are initiated

Students using the departnent library
after the working hours.

Research and Devel opnent

Research work nonitored by the
research Conmttee Staff nenbers are
notivated to apply for nmajor and ni nor
proj ects Managenent insist the staff
nmenbers to participate in semnars,
conferences, workshops etc., Apart from
our regul ar academ ¢ work, we indul ge
ourselves in various activities for the
wel fare of the students. Faculty
menbers are constantly encouraged to
participate and present papers in
wor kshop, seninar and conference etc.
there are in total 4 faculty menbers as




research gui des under whomthey are
13Ph. D research schol ars pushing their
research work. English departnent of
our institution is recognized as a
research departnent The institution is
known for its research and depart nent
activities

Exam nati on and Eval uati on Principal, and Vice-Principals
col | aboratively conduct neetings and
wor kshops for faculty nmenbers and staff
of the College for snooth functioning
of exam nations and eval uati on process.
I nf ormati on regardi ng supervi si on
duties, rules of answer sheet valuation
is intimted tinmely to all the staff
menbers of the College. Interna
exam nations are al so conduct ed.
Students are shown their internal exam
answer sheets as well to nmaintain
transparency.

Teachi ng and Learni ng The managenent of the Col | ege ensures
a proper teaching |earning environnent.
For this a Coll ege Feedback Committee
has been forned that gives a detail ed
online feedback received fromthe
students regarding teachers’ efforts in
cl assroom teachi ng. These reports are
shared with the teaching staff of the
College fromtine to tinme. Based on the
f eedbacks, concerned teachers are
gui ded and suggested to take
practical’s, Add on, bridge courses,

I CT based teaching and other nethods to
i nprove and enhance teaching-1earning
process.

Curri cul um Devel opnent Al'l undergraduate and post graduate
courses run by the College follows the
curriculum of Al agappa University,
skill based courses. Skill based
courses are designed and pl anned under
various departnents keeping in viewthe
denogr aphi ¢ diversity and soci o-
econom ¢ background of the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 10/ 06/ 2019 09/ 07/ 2019 30
Cour se
Ref r esher 2 23/ 10/ 2019 15/ 11/ 2019 21
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF Schenes PF Schenes CGover nnent Schol ar shi p
Schenes

6.4 — Financial Management an

d Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

external financi al

periodic review of financial

Institute maintains finance and accounts systematically. Managenent takes
position of the organisation.
audits regularly by JD office Madurai.
conducted after end of accounting period. Queries and suggestions are resol ved
satisfactorily. The institute also ensures tinely subm ssion of audited
utilization certificate to various fundi ng agenci es.

I nstitution conducts
Ext er nal

audit is

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

No Data Entered/ Not Applicable !!!




No file upl oaded.

6.4.3 — Total corpus fund generated

1900

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes JD Ofice, No Nill
Madur ai
Admi ni strative Yes JD Ofice, No Ni Il
Madur ai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent - Teacher Meet is conducted to provide feedback related to acadenic
aspects Career plan is discussed with the parents. Necessary steps are taken by
t he departnent after anal ysing the feedback. PTA arrange s a general neeting for

the student of social science and arts. The fresher are inforned about the

history of the college, the facilities available and the dos and donts which
are to be followed strictly. At the beginning of every academ c year, the PTA
neeting each senester to discuss the performance and attendance of their
children. A student found violating the college rules and regul ati on are asked
to bring their parents, proper counselling is given to the students. Parents
interact with faculty. They play a supportive role in the progress of the
institution and their wards.

6.5.3 — Development programmes for support staff (at least three)

Lab safety measures awareness progranmne

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I n-house FDP on Revised Accreditation Franework ¢ Founder College for |1 QAC
Cluster ¢ Signing of MoUwith concurring institutions

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nill Nill Nill Nill

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants




programme

Female

Male

| nt er nati onal
Wonens Day

09/ 03/ 2020

Nill

800

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tree Pl antati on,

Solid waste managenent,

Recycl ing waste and vern conpost .

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Ranp/ Rai | s Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent

05/ 07/ 2019

The code of conduct for
the exam nation system
and general discipline is
contained in the college
handbook. Students nust
cl osely adhere to the
code of behavior outlined
i n the handbook.

St udent

Nill

Yout h week was
celebration in the nonth
of Janaury

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2019 Ni | 600
Yoga Day
Yout h week 08/ 01/ 2020 10/ 01/ 2020 900
cel ebrations
Pongal 13/ 01/ 2020 Ni | 900
cel ebration
Nat i onal Youth 04/ 07/ 2019 Ni | 600
Day

No file

upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Botanical Garden to represent biodiversity. 2. Drip irrigation and
sprinklers for watering the garden and canpus plants. 3. Rai nwater harvesting.
4. Herbal Garden. 5. Energy efficient light (LED). 6. Safe disposal of
| abor at ory wast e.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I ncul cating a val ue system anong the student conmunities pronoting the use of
I CT technology to initiate collaborative activities with other colleges, NGGs
etc to introduce nore extra curricular activities

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sacol | egef orwonen. i n/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur Curriculum prepares students for further study and ongoing learning. It
devel ops deep thinkers with creative mnds with responsible attitudes. Expose
students to a range of val uable | earning experiences. Student centered |earning
is focused. Efforts are being taken by the teachers to nake the students avai
for the conmunity schol arshi ps. Schol arshi ps are disbursed to the students of
the underprivil eged section. Tutor Ward System and Mentor systemis followed
with at nost care. Qur Institution has MOU s with other reputed educati onal
institutions . Thus it pronotes the exchange of know edge, research and
i nnovati on and equi ps students with the skills needed to neet ever changing
soci al needs. Enabl es personal acconplishnent, constructive public engagenent
and productive contribution to the society. Add on Courses and Val ue Added
Courses pronmotes and enables skills and noral values. Co-Curricular courses are
been conducted to refresh the mnds and to enable the skills. Library is well
equi pped with nodern technology. Qur College library has a good collection of
rare and ol d books. The new books are al so added according to the need of the
hour. Residential Hostels are safe and well maintained. The Laboratories are
wel | equi pped with denonstrabl e working nodels. Qur placenent cell offers
canmpus interviews fromvarious sectors. Thus enables job opportunities for our
students.

Provide the weblink of the institution

htt ps://wwv. sacol | egef orwonen. i n/

8.Future Plans of Actions for Next Academic Year

To continuously Innovate, Introduce new, job oriented, skill devel opnent courses
and renmain relevant to the changi ng needs of the stakeholders. 3. Introducing
digitalized courses such as digital econony, digital business, Digital narketing,
E-commerce, digital governance, data science etc., 4. Usage of e-resources in al
t he academi c departnents. 5. To make available all Information online on the
Col l ege web-site relating to Adm ssion, Exam nations, Courses, Rules, Conmittees,
At tendance, Activities, Programres, Sem nars, Wrkshops, Extension Activities,

O hers 6. To encourage faculty to Organise Faculty | nmprovenent Progranmes,

Nati onal and International sem nars, Conferences and workshops. 7. Pronoting
col | aborations for Academ c Interaction and Research Resource Exchange. 8. To
upgrade Library Resources to include digital content, which can be accessed by
Students and Faculty online 9. Digital Content in the formof Video Lectures,



https://www.sacollegeforwomen.in/
https://www.sacollegeforwomen.in/

Study Notes, etc. to be made avail able on the web-site by Teachers 10.
Digitisation of Research Papers published by Staff Menbers and of Papers
presented during the Conferences hosted by the College 11. Faculty nenbers shal
be encouraged to create blogs to enable students to conmunicate their doubts,
gi ve feedback, suggestions, etc. 12. To nmeke avail abl e Resources for use by
Researchers at the Research Centre 13. To increase various Health Care Progranmnes
by the college in collaboration with Local Community, Non-Government al

Organi zati ons and several CGovernnent organi zations through our college’ s Youth
Red Cross and NSS Units. 14. Preparing to get MoU s by each acadeni c depart nent
for student and faculty exchange. 15. To ensure a plastic free and Junk food free
canpus and nake the canpus eco- friendly To continuously Innovate, Introduce new,
job oriented, skill devel opment courses and remain relevant to the changi ng needs
of the stakeholders. 3. Introducing digitalized courses such as digital econony,
digital business, Digital marketing, E-comrerce, digital governance, data science
etc., 4. Usage of e-resources in all the acadenic departnents. 5. To nake
availabl e all Information online on the College web-site relating to Adm ssion,
Exami nations, Courses, Rules, Conmittees, Attendance, Activities, Progranmres,

Sem nars, Wirkshops, Extension Activities, Ohers 6. To encourage faculty to
Organi se Faculty | nprovenment Programmes, National and |International sem nars,

Conf erences and wor kshops. 7. Pronoting collaborations for Academ c Interaction
and Research Resource Exchange. 8. To upgrade Library Resources to include
digital content, which can be accessed by Students and Faculty online 9. Digita
Content in the formof Video Lectures, Study Notes, etc. to be nade avail able on
the web-site by Teachers 10. Digitisation of Research Papers published by Staff
Menbers and of Papers presented during the Conferences hosted by the Coll ege 11.
Faculty nmenbers shall be encouraged to create blogs to enable students to

communi cate their doubts, give feedback, suggestions, etc. 12. To nmeke avail able
Resources for use by Researchers at the Research Centre 13. To increase various
Heal th Care Programres by the college in collaboration with Local Conmunity, Non-
Governnental Organi zati ons and several Governnent organi zations through our
college’s Youth Red Cross and NSS Units. 14. Preparing to get MobU s by each
academ c departnent for student and faculty exchange. 15. To ensure a plastic
free and Junk food free canpus
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