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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SEETHALAKSHM ACHI COLLEGE FOR WOVEN

Name of the head of the Institution

Dr.S. Ranuthai M Sc., Ph.D.,

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04565290611
Mobile no. 9443494176

Registered Email

i gacsac20@nuai | . com

Alternate Email

seet hal akshm achi col | ege@ahoo. com

Address Trichy Main Road, Pallathur, Sivaganga
Dt, 630107

City/Town kar ai kudi

State/UT Tam | Nadu

Pincode 630107




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. R Nageswari

Phone no/Alternate Phone no.

04565283273

Mobile no.

9443494176

Registered Email

ramasanynagesh@nai | . com

Alternate Email

nageshper unmal @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sacol | egef orwonen. i n

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://ww. sacol | egef orwonen. i n

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2. 66 2011 30- Nov- 2011 29- Nov- 2016

6. Date of Establishment of IQAC

01- Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Styl es of
Tenpl e Architecture and
Scul ptural Art of Taml

14- Dec- 2017
7

115



https://www.sacollegeforwomen.in
https://www.sacollegeforwomen.in

|Nadu

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Internal Acadenm c audit was conduct ed

i nproved ¢ Teachers eval uation by students was done -

Al utTae neet were organi zed ¢ Conduct ed
Designed a Curriculumfor the same. Al

students to actively participate in certificate/value added courses.
staff menbers were notivated to apply for

e Publications with inpact factor was
Parent Teacher neet and
Short Term FDP for | QAC during 20172018.
t he Heads were advised to encourage their
Eligible

project funding. Al the departnents

were instructed to conduct sem nars/conferences relating to | PR

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImsrRmFMNUdSVkt3OW1mM1M3K3JBeGc9PSIsInZhbHVlIjoicm9vSjkwYi8yL3A1NjI1VzVKMGthNFJSYmppNWl5YWF1SFNFNDN3M21SYVJLRUZ0TkhaTnFGQzBSY2NyK3hVR1QxZC9XMG5RTEgwakJwYSs4LzQvQVVzQ09CeThhSDFEYUJYdUtjcS8yS1E9IiwibWFjIjoiMDIwZWNkOGU0OGNjYmJjOGYxMTFhZDMwMTM1YTY2MmFiNjhhZjdjOTBiNmM2ODUxN2NiOGMxMmFhZDZmNjkzMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlR1V2lPTXRwK1UvQXdVSnlIb3NlTEE9PSIsInZhbHVlIjoieW9BdSsrS0hRU1VnVmQ3TWRTZkJEbjluK0JDUC9uVVpRUm8zcTNPZkQzL0ZwWW5mTkZhVUNyUDh2Y1B2clc2aWVLTnhVNStwaStoWVJRc1BzdnJjL3c9PSIsIm1hYyI6IjQwZWIyYWQ5YmU1NTE4OWM4MDhhZDNlMzc3ZDVmNmRjYmM4ODE5OGY4M2ZmOTZkNjUyNTRmOGNhOTkxZDIyMDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRYejhBdHZhWGxXaHFHbkNqcHFnc0E9PSIsInZhbHVlIjoiZUhrSnhTTnFRdk9rNkxtSDV5OXZzdWlLNVRheXhIdGkxVVhKcVNpQ0JoYU14Z0xmKzR3cnpnKzNLZVBGeEJacjg2aHYwMHNUNGFXcTdyVGNveHFHVFE9PSIsIm1hYyI6ImUzYjE4OTYxMjEzOGRjNWM4MDIzMTQ1NTIzMmNhN2Y0MjQ0MTAzMGRhYTI0YjVlZTAyNmJhZTExYTg0MDIxMGEiLCJ0YWciOiIifQ==

At | east one Mnor Project in each
Depart nent suggest ed.

Proposal s sent

enphasi zed.

Research Paper Presentations by faculty

Many Research papers presented

Entry Level Bridge Course.

Bridge Course is given to the freshers
by all the Departnents.

Common | nternal Exam nati ons.

Every Senester conmmon | nternal
Exami nations are conducted and they are
re-viewed .

Raggi ng free canpus

| mpl enent ed t hrough Anti-raggi ng Cel |
and ensured a ragging free canmpus

Sust enance and enhancenent of quality

Sessi ons, workshops and interaction on
topics such as quality sustenance,
enhancing the activities of |QAC,

Net wor ki ng with other |1 QAC, Capacity
Bui | di ng, and Ti ne Managenent have been
conducted and the suggestions are being
i mpl ement ed.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
The Managenent 16- Jun- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 15- Feb-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur College nmaintains a participatory
managenment systemthat systenatizes and
integrates information flow and

deci si onnaki ng processes through al

key constituents of the College. Under
the | eadership and direction of the
Princi pal, the suggestions provided by
t he governi ng body, the managenent

conmm ttee, and the finance committee
are enforced by the various




adm ni strative offices. The Heads of
departnents ensure the snooth
functioning of the departnents
operations in coordination with other
departnent nmenbers. Regul ar neetings of
the Acadenmic Staff Council are held to
di scuss and deci de academ ¢ and

adm nistrative matters. Interactions
wi t h stakehol ders consi sting of
faculty, parents, alumi and students
are regularly organi zed for the snooth
and effective functioning of the
Col I ege. For continuous anal ysis and
review, feedback obtained fromfaculty,
students, alummi and ot her stakehol ders
are consi dered, which are relevant to

t he changi ng needs of higher education.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The updated and revised syllabus franed by Al agappa University hel ps and
supports the faculty nmenbers in satisfying the vision and m ssion of their
respective departments. Prescribed Curriculumis devel oped after the discussion
made by the menbers of Board of studies in the University. Revisions in the
Curriculumis updated regularly facilitates the staff nmenbers in the
i npl ementation of the curriculum Tentative academnm c cal endar will be franed
wi th the guidance of the Principal. A brief lesson plan will be designed wth
ut nost care on each subject. Lecture hours and its credits were taken into
account while preparing the I esson plan. Regular neeting is being conducted by
the heads of the departnments to organize the schedule of |ectures, distribute
the syl labus and frane workl oads to the staff nmenbers. Staff nenbers are
instructed to prepare course file includes workload, tinmetable, course outcone
and course objectives. They are insisted to conplete the syllabus with in the
stipul ated schedul e. Equal inportance is given to the papers and skilled
papers. Nunmber of Seminars and Invited Lectures (for both UG and PG are
organi zed to provi de conprehensive insight into the prescribed syll abus.
Conti nuous assessinent tests |like class test, internal test and node
exam nations are being conducted periodically to enable the students to face
the senmester examination with confidence Effective renedial classes are
i npl enented for the slow | earners.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 01/ 10/ 2017 30 Enpl oyabi | Skills
Certificate ity related to
Course on wat er
Wat er anal ysi s
Anal ysi s

Ni | 15/ 11/ 2017 15 Enpl oyabi |




Cul tivation
of Al gae

Medi cal Ni |
Lab
Technol ogy

Bi o- Ni |
Di versity
Conservati on
Sof t Ni |

Skills
Devel opnent

Journalism Ni |

29/ 11/ 2017 21
22/ 01/ 2018 21
30/ 01/ 2018 15
05/ 02/ 2018 28

ity Cul tivation
Skills
Enpl oyabi | Lab Skills
ity
Enpl oyabi |
ity Conservati on
Skills
Enpl oyabi | Sof t
ity Skills
Enpl oyabi |
ity Pr of essi onal
Skills of a

Jour nal i st

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
367

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Solid Wast e Managenent 05/ 03/ 2018 46

Fundanent al s of 26/ 03/ 2018 44
Community Health and Yoga

General Studies 16/ 04/ 2018 50

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.




Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback form formats are designed for the stakeholders. This includes faculty
f eedback, alum na feedback, student feedback, course exit survey, etc. Faculty
feedback fromthe students for the respective course is taken twice in a
senmester on various teaching/learning aspects and it is analysed by the HODs
and corrective neasures if any, are inforned to the respective faculties for
further inprovenents. Course feedbacks are taken to anal yse the understandi ng
capability of the students. Feed back about the infrastructural facilities are
taken fromthe final year students at the end of the programfor inproving the
lab facilities, if any. The feedback so obtained is analysed for further

i mprovenent. Feedback fromthe parents is taken by interacting with them during
Parent Teacher Meet. Feedback is taken from alumi for suggestions or

i nprovenents in the curriculum Feedback fromthe final year students is taken
for their suggestions in inproving the curriculumand it is conveyed to the BOS
of the respective programes of Al agappa University. Feedback fromfaculties is
al so taken for their suggestions in syllabus revision. W have a system of
taki ng feedback from students on infrastructure and al so subject w se teachers.
This is a feedback on 5-point scale, which neasures paraneters |ike Subject
know edge, Expression, Teaching aids used, nethodol ogy, punctuality,
accessibility, dedication towards teaching etc. which is anal ysed by our
managenent for taking appropriate decisions for inproving the infrastructure
and al so quality of teachers. The alumi feedback and exit feedbacks are taken
fromall students. Fromthese forns we are able to nmake out whether the proper
teaching | earning process is in place. Also, this process enables the institute
to nake possible inprovenents in the areas where ever necessary. The feedback
is taken from students in order to analyse and inplenent as per their needs.

Al so, feedback is taken from experts and external exam ners on quality of our
students. Based on the above feedback and suggestions received we take

corrective actions to conplete the |oop.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 72 75 57
BA Economi cs 60 60 32
BA H story 60 60 47
BCom Commer ce 72 72 67
BSc Mat hemat i cs 56 56 55
BSc Chem stry 52 52 52
BSc Bot any 52 52 52




BSc Zool ogy 52 52 40
VA Engl i sh 36 36 11
VBc Mat hemat i cs 36 36 15
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 428 26 45 0 17

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 45 5 2 2 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Students mentoring system is available in the institution. Following are the responsibilities of the mentors
and the guiding committee. The Mentor « Meets the group of students at least twice a month. « Continuously
monitors, counsels, guides and motivates the students in all academic matters. ¢ Advises students regarding

choice of electives, project, summer training etc. « Contacts parents/guardians if situation demands e.g.
academic irregularities, negative behavioral changes and interpersonal relations, detrimental activities etc. ¢
Advises students in their career development/professional guidance. « Keeps contact with the students even

after their graduation. ¢ Intimates HOD and suggest if any administrative action is called for. « Maintains a detail

progressive record of the student . « Maintains a brief but clear record of all discussions with students. The HOD
* Meets all mentor of his/her department at least once a month to review the proper implementation of the

system « Advices mentors wherever necessary. ¢ Initiates administrative action on a student when necessary. ¢

Keeps the head of the institute informed. The Academic Council The academic council of the institution
discusses mentoring related issues at least once a semester during its meetings and revises/upgrades the

system if necessary

Number of students enrolled in the
institution

428

Number of fulltime teachers Mentor : Mentee Ratio

42 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year
No Data Entered/ Not Applicable !!!

No. of faculty with
Ph.D

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZlOXNXTWhZWmZBWnVjcjE1VGJVbVE9PSIsInZhbHVlIjoiOUpoc3hWcjgvbzUvazRiOURGQzVxdk1uSVkrVWlid1gzQm5UK3pvRmFpSUZUQ2s3MWUrRlRaejRFMzVUR24zZVE1eGZXYldRNk8zTmVpdko3a3Rya0E9PSIsIm1hYyI6ImNmMzJmNzM5YzYxYmJjNzU5NGJiMmExMTZiZmQ1N2Y5MzIzYTU3MWJlOTQxMTFjMTJmYjkyZjkxNTRiZGNkNDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IngybFdKVWFJRnU5Y2VBS3FSMFNpMUE9PSIsInZhbHVlIjoicWJtWEJRUDdYU1Z0QjhFSkFFWEhReTFlcHJmRm9NcGU5LzlyUFJvWTFKUkxRbTlvdEVSVTB1VnVLTEsxSEZia2tyOHFacFp6SjNXWE1BbmQvQUhVM3c9PSIsIm1hYyI6ImIwNWY5OWFjMzZlYWQ5YmM1OTU0Mzg4OWQzNjM5YTUyNTVjYWFmNWExOGM2ZWYwYTU4N2ZjODQwOTRjMmNhNDciLCJ0YWciOiIifQ==

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Ms. S. Padmi ni Associ at e Perasi riyar
Pr of essor Mamani  Awar d
2018 Dr. Ms.H Faritha Assi st ant Perasiriyar
Begam Pr of essor Mamani  Awar d
2018 Dr. Ms.H Faritha Assi st ant Per asi riyar
Begam Pr of essor Mamani  Awar d
2018 Dr. Ms. A V.Kiruth Assi st ant Cot patent right
i ka Pr of essor for her innovation

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Nl

Ni |l

Nill

06/ 04/ 2018

10/ 08/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnment of performance is an integral part of teaching and | earning process
As a part of an effective educational strategy, the institution adopts
Conti nuous Internal Evaluation systemto assess all aspects of a students’
devel opment on a continuous basis throughout the year. Result analysis is done
by the course teacher after every continuous assessnent test by calculating the
pass percentage in each subject. The perfornmance of the students is reviewed at
the departnents level. Tutorial card Systemis followed in the Departnents. The
Departnents maintains report card of the students. The parents are advised to
nmeet the faculty nenbers twice a year to discuss the progress of the students
in the university |evel exam nations. Renedial Cl asses are conducted for the
slow | earners, absentees and the students who took part in cocurricular
activities. This practice helps the absentees to update and enrich their
subj ect know edge. These efforts help to inprove the perfornmance of students by
fram ng significant refornms in Continuous Internal Evaluation at the
institutional l[evel. |I1QAC of our college has reconmended the daily test for
hal f an hour in the first hour i.e., 10.00 AMto 10.30 AMon all working days.
Schedul e of the invigilator and the subject for each day order is prepared and
followed. Staff nenbers of the concerned subject are responsible for eval uation
and nai ntenance of marks records. This continuous internal daily test increases
t he pass percentage as well as the continuous reading habits of the students.
Besi des, two cumul ative internal assessnent tests are being conducted in each
senmester and eval uated by the concern staff nenbers. It helps to assess the
internal marks. Average of these two internal test, assignnment and semi nar
mar ks are considered for calculating total internal marks. In science
departnents, nodel practical exam nations are carried out and are used to award
internal marks in practical work. After the publication of the results,
uni versities and departnent wi se data are scrutinized and the result analysis
is critically received by the Principal. As a part of the reformnethod to
noni tor the performance of the students, parents are asked to neet the




concerned nentor to discuss if there are any personal issues. They are also
gi ven anpl e space to discuss the previous year questions in the classroom
Question Banks prepared by the respective departnents help the students for the
final exam nations. Al these reform nethods have significantly enhanced the
pass percentage of the students. Students are al so encouraged to use online-
portals and video |ectures to inprove their |earning. Above all, students are
encouraged to explore new ideas through critical thinking, group activities,
di scussi ons, debates, sem nars to enhance their performance |evel

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the acadenic calendar. A conmttee for preparing the
academ c calendar is franed by the institution. The comrttee consists of
Principal and senior faculty nmenbers. This committee prepares the academic

cal endar before the comencenent of the academ c year. The cal endar details the

senester class work schedul e, internal exam nation schedule, college re-opening
day, last working day and inportant events. The staff in-charge of the
tinetable in each departnment prepares the departnent tinetable as per the
gui del i nes of respective statutory bodies for the nunmber of credit hours for
each subject prior to the commencenent of the senester. Tine-table is uploaded
on the website and displayed in the respective departnment notice boards. Before
t he comrencenent of the senester, the HOD all ocates the course dependi ng upon
the faculty's area of interest and specialization. The faculty nmenbers prepare
their I esson plan and their e-notes. It is usually nonitored and checked by any
one of the senior faculty nenbers. Lesson plans are handed over to the Head of
the Departnents for approval. |In need, suggestions are given. Parent-teacher
nmeeting is conducted after the publication of every semester result. Academ c
performance of the wards is discussed in PTA neeting. Average of two interna
exanms, assignnents, seminars and projects are calculated for their internal
mar ks. The Internal Assessnent is calculated for 25 nmarks.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BA Engl i sh 43 17 40
158 BA Econoni cs 39 13 34
111 BA H story 30 8 27
151 BCom Commer ce 53 33 62
121 BSc 48 36 75
Mat hemat i cs
124 BSc Chem stry 34 32 94
125 BSc Bot any 31 23 72
126 BSc Zool ogy 33 19 57
301 VA Engli sn 6 6 100




311

Mat hemat i cs

19

17

90

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Engl i sh 5
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
| nt ernati onal Zool ogy, Library, 6 1.36
H st ory, Econoni cs,
Physi cs




Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Physi cal A V.Kiru Jour nal 2017 3 10 Seet hal a
Properties t hi ka of Nat ural kshm Achi
of Pl ant Fi ber s( Tay Col | ege
Fi bers | or and for Wmen,
(Sisal, Franci s) Pal | at hur,
Coir) and Si vagangai
Its Dt., Taml
Conposite Nadu,
Mat eri al I ndi a
with
Tamar i nd
Seed Gum
as Low
Cost
Housi ng
Mat eri al
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Awar eness Ral |y
agai nst drug abuse

YRC, Town
Panchayt, Pall at hur

3

70
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdHcUlGOGpHVGhhNUl4RU9XV2JSdXc9PSIsInZhbHVlIjoibk51Z25jYkJYZFVDUEtVdEhQTFJlWWgzNVUxc1R3M3ZqdjM1NUlDZVhiWkxYVXcybEtlRm9Dc0dJdU5yMkFVbU9WZHJseHA4azhMaTJiV3VxS2YrOGg1NWpOdVBDS1J4RGVLdk0wZDdDc3NMcnY4em9IRlBzREZEakE3anhoM3ciLCJtYWMiOiIzMzJmMWE3ZDhkMTkwOGM2ZGUxMmRhNWE3NGVlOWE2NTg0ZjhjMDRhMTQyYzgwYWQ5ZjY4ODIyMmQ0OTZmZjM1IiwidGFnIjoiIn0=

Bl ood Donati on Gover nnent 12 400
Camp Hospi t al , Kar ai kudi
Bl ood Donati on HDFC Bank 12 400
Canp
Bl ood Donati on YRC, LIONS CLUB, 3 15
Canmp Pal | at hur
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Best Vol unt eers Meenakshi M ssi on 231
Canmp Hospital and
Research Centre
Bl ood Donati on Best Vol unteers Meenakshi M ssi on 153
Camp Hospital and
Research Centre
Bl ood Donati on Best Vol unteers Meenakshi M ssi on 204
Canmp Hospital and
Research Centre
I nt ernati onal CQut st andi ng Award I AB Blind 117
Wi t e Cane Day For Best service Enmpower nent
Chanpi ons

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| ndustry
Li nkage

Field Trip

CVMFRI —
Mandapam

04/ 12/ 2017

05/ 12/ 2017 40



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im80RHFkakRjQW9MV2xjSENzQmYrcUE9PSIsInZhbHVlIjoiNWZSZTZpU0JQYXY1WVZ0TWZsQ29DTVFjbzJzK2ZRZ2QvcE9JeFJtSGdJMHZqaWlPdEdBT1FYbjlXQktKMDI5TUEwYmZzSnJkMXBTTkdUSjd6WlhSdEc0SlBsWkRiMllOTDJZVlZlSlRpL1Rra2FIUnpqb3JIM1R2aGZ5L3lyTHEiLCJtYWMiOiJiNjQwMzMxMTI3ZDQ3MGY0OGNmYjA1MDU0ZjA0YTdjMDY0ZjczMTQ3ZTg1NTY0MjkyZTcxMDg5ZmQ3MGVlMjk1IiwidGFnIjoiIn0=

| ndustry On-Job KVK — 18/ 12/ 2017 20/ 12/ 2017 38
Li nkage Trai ni ng Kundr akudi
I ndustry On-Job DARS — 04/ 01/ 2018 06/ 01/ 2018 22
Li nkage Trai ni ng Kanadukat han
I ndustry On-Job Al agappa 05/ 02/ 2018 09/ 02/ 2018 17
Li nkage Tr ai ni ng Uni versity

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kalvi Institute 01/ 02/ 2017 Sendi ng students 15

Private Limted, to | earn Finance

Kar ai kudi . Accounting using

tally. Students are
gi ven 40
schol arship
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 18831 768492 155 42663 18986 811155

Books




172 47828 21 5859 193 53687
Ref erence
Books
Journal s 49 170030 27 74250 76 244280
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 40 30 0 0 0 4 3 1
g
Added 0 0 0 0 0 0 0 0
Tot al 40 30 0 0 0 4 3 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

3 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

No Data Entered/ Not Applicable !!!

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees




Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) National Ni |l Ni |l Ni |l
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 03/ 07/ 2017 45 SAC, Pall at hur
Devel opnent
Renedi al Coachi ng 18/ 08/ 2017 79 SAC, Pall at hur
Soft Skill 06/ 07/ 2017 59 SAC, Pall at hur
Devel opnent
Renedi al Coachi ng 06/ 07/ 2017 42 SAC, Pall at hur
Bri dge Course 19/ 06/ 2017 158 SAC, Pall at hur
Yoga and 26/ 06/ 2017 253 SAC, Pall at hur
Medi tation

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 TNPSC 54 10 7
coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 16 B. Sc Chem stry Al agappa M Sc
Uni versity
2017 2 B. A Econom cs Al agappa M A
Uni versity
2017 2 B. A Hi story Al agappa M A
Uni versity
Arts &
Sci ence
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

SAC- FEST 2018 Institution Level 156

Essay Witing and Institution Level 127
Oratorical Conpetitions
to comenorate the birth
anni versary of
Dr. APJ. Abdul Kal am

12.10. 17

Essay Witing Institution Level 115
Conpetitions to
conmenorate the birth
anni versary of
Kar maveer ar Kamaraj ar on

13.07. 17

Intramural sports Institution Level 143

Tour nanent s

English Literary and Institution Level 98
Debati ng Soci ety

Conpetitions

Drawi ng , Essay and Institution Level 148
Poetry writing
Conpetitions conducted by
Dept of Botany on

09. 08. 2017

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
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level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

-The Student Council hel ps in maintaining acadenic discipline and rigor. -They
have special tasks during co- curricular, extra- curricular and sports
activities. -They also help in coordinating the Alumi and Current students’
festival and rally. -W have Student representatives in Magazine Comittee,
| QAC and al umi ..

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

i) Fund- raising - A strong alumi association can be one of the biggest
benefactors of an institution that can contribution towards various

devel opnmental activities of the institution. (ii) Placenents- The al umni
network of a college is one of the biggest sources of placenent opportunities
to the students. Alumi can help students get |laced at their respective

organi zations. (iii) Mentorship and schol arshi ps- Alumi can play an active
role in voluntary programmers |ike nmentoring students in their areas of
expertise. They could also play a significant role in contributing schol arshi ps
to deserving students. (iv) Networking platform Alumi network by itself is
one of the best professional networking platforns avail abl e t oday.

5.4.2 — No. of enrolled Alumni:

542

5.4.3 — Alumni contribution during the year (in Rupees) :

0.59

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Academnic functioning: The college inculcates the culture of collective
responsibility anongst its faculty nmenbers and the constitutive departnents.
The col |l ege del egates authority and provi des operational -autonony at vari ous

| evel s. Under the supervision of Principal, the Vice-Principal and Heads of the
Departnents are enpowered and the departnents are provi ded acadeni ¢ aut onony a
concrete step towards effective decentralized governing system Each depart nent
is given freedomto prepare its acadenic planner and schedul e of activities,
Ti me-tabl e, designing and assigning of student projects, to conduct
wor kshop/ hands-on-trai ni ng progranms/ guest |lectures on areas prioritized by the
departnents. 2. Adnministrative functioning: The office adm nistrative
responsibility distribution and nonitoring are handled by the Secretary in




tandemwith the college authorities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resource Managenent

Cul tural Programes are conducted to
notivate and spread positive energy in
the college canpus. In this | eague
programes |ike Yoga Day, Wnen' s Day
are al so organi zed for stress
managenment and awar eness. To upgrade
and enhance the standards of acadenic
environnment, teaching faculty are
encouraged to undergo Short Term
courses and refresher programmes.

Adm ssion of Students

e Students are adnmitted to various
courses on the bases of nerit. ¢ The
governnent reservations and gui delines
are strictly followed for the adni ssion
of students. ¢ Transparency is
mai ntai ned in the adm ssion of
students. ¢ Preference is given to
sportspersons in adm ssions. ¢ Equal
opportunities are given to students
fromother communities. « Flexibility
and early conpletion of adm ssion
effected. ¢ Information about adm ssion
i s displayed through the notice board.
e Adnmission committee (UG and PG of
the college | ooks after the entire
adm ssion procedure. « Applications are
sold as per the Governnent norms. A
first and second selection is displayed
and students are inforned. ¢ Additional
seats if required are filled after
getting prior approval fromthe
uni versity.

I ndustry Interaction / Coll aboration

Wr kshops and interactions are

pl anned and organi zed with students and
teachers to enhance enployability

skills anong the students. Qur Al unmi
are working in Government and Private
Sectors. They al so Provi de Cui dance to
Current Students. The Col |l ege has Start

Up Cell for Entrepreneurship

devel opnent .

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e The college library is equipped
with sufficient nunmbers of textbooks,
reference books, journals, magazi nes
and newspapers etc.. The library has a
good nunber of books related to the
subj ect and curriculum of the college.




e Adequat e nunber of classroons is
equi pped with an audi o speaker. -
Newspaper clippings are maintained. e
Uni versity and col | ege question paper
sets are available. « Availability of
| abs fromthe departnent of zool ogy,
Bot any, Chemistry ,Physics along with
| anguage | ab with adequate | aboratory
instrunents. ¢ Availability of D Space
Sof tware, Open Bibliography and
Shodhganga, etc. ¢ DOAJ-directory of
open access journal about 10,000 open
access journal NDC-national digital
[ibrary- about 1mllion e-books. ¢ The
coll ege is having BSNL broadband in the
canpus for connectivity of the
internet.  Elaborate arrangenents have
been made in the hostel to provide safe
and secure accommodation with honely
anbi ence. ¢ The coll ege has a spaci ous
pl ayground ¢ Conpetitive exam nation
skills and effective enployability
skills are incul cated anong the
students through invited |l ectures. e
Faculty nenbers are encouraged to
partici pate and present papers in
wor kshop, seminars and conference, as a
result, 6 papers have been presented in
the various sem nar and conferences and
publ i shed 19 international |evels and 6
national |evel research articles in
peer-revi ewed UGC recogni zed journal. -
In addition, guest faculties are
i nvol ved in teaching UG and PG self-
financial courses. ¢ Faculty nenbers
have attended the refresher courses,
faculty nenbers took part in
orientation coursesand nunber has
attended the short-term course. -
Faculty details are conputerized and
updated. ¢ Faculty profiles are updated
regularly. « Faculty are notivated to
upgrade their qualification to acquire
newer skills and to enrich the subject
know edge and proficiency. ¢« W have
uni on chairman and al so various cells
to fulfil the needs of the students. e
Conti nuous i nprovenent. ¢ The coll ege
conduct s speci al gui dance and
personal ity devel opment progranme. -
Special |ectures on conpetitive
exam nation are arranged. ¢ A canpus
interviewis arranged to strengthen the
pl acenment activity. e Add-on, career-
oriented courses and co-curricul ar
activities are conducted to acquire
addi tional know edge and skill in
different fields.




Research and Devel oprent

e English departnment of our
institution is recognised as a Research
departnent. ¢ Faculty nenbers are
constantly encouraged to participate
and present papers in
wor kshops, sem nars and conferences etc.
As a result, 6 Papers have been
presented in various sen nars and
conferences and published 19
international |evel and 6 nationa
| evel research articles are published
in peer-reviewed UGC recogni zed
journals. ¢ There are in total 9
faculty nmenbers as research guides
under whomthere are 2 Ph.D research
schol ars pursuing their research works.
e 7 scholars conpleted MPhil. In the
Departnment of English and Research
Centre. ¢ In —house projects are
encouraged and guided by faculty. ¢ The
institution is known for its research
and devel opnent activities.  The
managenent encourages the staff nenbers
to pursue research. ¢ Special |leave is
sanctioned to the teaching faculty for
conpl etion of doctoral /post-doctora
research and FIP. ¢« Wl |l -equipped | abs
are nmade avail able for the research
activities. o Faculty nenbers are
provided with information about
di fferent research schenes so that they
can apply maj or and m nor research
projects in different funding agenci es.
e The col |l ege nmagazi ne provi des a
platformfor students to sharpen and
exhibit their creative skills. ¢ The
ext ensi on progranmmes nanely NSS, NCC, YRC
provi de i nnunerabl e opportunities to
students to reach out programes and
contribute their mght. « Wrkshops,
sem nars, discussions, awareness
campaigns and rallies are regularly
organi zed by the NSS, NCC and YRC units.

Exam nati on and Eval uati on

e Two internal tests and daily class
tests are conducted for all the
students to enable themto appear for
the university exans with confidence. -
Performance of the students is
eval uated by the faculty nenbers and
critically reviewed by the Head of the
departnent, Principal and Parents. -
Internal assessnent narks are eval uated
strictly based on the witten test,
assi gnnent and seninars. ¢ Internal
question papers set by the internal
faculty and scrutinized by the Head of
t he departnent concerned. ¢ For the
practical exams, the evaluation is done




by external and internal exam ners. e
Students are offered to wite the
suppl enentary exam nation. ¢ Tine-bound
exam nation and publication of results
are done. ¢ Students’ progress is
assessed through assignnment, open book
test, project and viva-voce. ¢ Poor
performers are brought to the notice of
HOD and Principal and renedies are
carried out

Teachi ng and Learni ng

e The institution ensures effective
curriculumdelivery through a well -
pl anned and docunented process by neans
of |l essons plans, renedial classes and
enrichnment classes. ¢ Inter-
disciplinary and nulti-disciplinary
cl asses are conducted. ¢ Inter-
departnental staff exchange for non-
maj or el ective and skill based
subjects. ¢ Inter-departnental |ectures
were invited. ¢ Conpetitive exam
coaching to U G and P. G students are
conducted. ¢ Students are encouraged to
use the library constantly. ¢« G oup
di scussion, lecture, drill and
practise, sem nar, ganes and play rol
met hods are frequently followed in
teaching and | earning. ¢ The teachers
draw a | esson plan giving uniform
i mportance to all units and
successfully achi eve the | earning
objectives. ¢« The internal tests are
conducted periodically as per the
schedul e prescribed in the college
cal endar. « The slow | earners are
identified on the basis of result
anal ysis and given renedi al coaching to
enable themto performbetter in
external exam nation. ¢ Students are
notivated to present power poi nt
presentations and semnars. ¢ Effective
use of internet services is encouraged.
* Feedback fromthe students is
recorded. ¢ |ndependent | earning
nmet hods t hrough seni nar, assignnments
and qui zzes are sone of the best
practices followed. ¢ Creating question
banks, regul ar eval uation and
assessnent of question for sunmative
exans are sone of the best practices of
college. « The register for these
grades i s nmaintained by the respective
staff. It helps the staff to eval uate
and assess the students strength and
needs. ¢ ICT oriented class environnent
supports the students to inprove their
| earning skills.




Curricul um Devel opnent

The curriculumis prepared by the
Board of Studies, Al agappa University
with the aid of staff nmenbers fromthe

University and affiliated coll eges.
Being affiliated to Al agappa
Uni versity, Karaikudi, our institution
follows the curriculum aspects of the
Uni versity. ¢ Skill-based subjects are
often revised as per the needs of the
students. ¢ 8 faculty nenbers from our
institution involved in curriculumre-
structuring as nenbers of the Board of
Studi es. ¢ Feedback from al umi,
visiting faculties obtained and
necessary nodi fications in the
curriculumcarried out accordingly. -
The col |l ege offers Add-on and
Certificate courses, which are designed
and devel oped by the faculty of the
college. « Use of ICT has given speci al
i mportance to strengthen the process of
teaching and | earning.  Tests,
tutorials, semnars, group discussions
are conducted and project works are
assigned to the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the Amount of support
professional body for
which membership

fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 State 50 Ni |l
I nservice |level In- |28/08/2017 |01/09/2017
Trai ni ng service
Pr ogr amme Trai ni ng
for School | progranmre
Teachers for




Secondary
G ade
School

Teachers
supported
by Tam |

Nadu State
Counci |

for
Sci ence
and Techno

| ogy,
Chennai .

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 01/ 02/ 2018 28/ 02/ 2018 28
Pr ogr amre
Orientation 5 15/ 11/ 2017 12/ 12/ 2017 28
Pr ogr amme
Ref resher 5 09/ 03/ 2018 29/ 03/ 2018 21
Program
Ref r esher 2 15/ 11/ 2017 12/ 12/ 2017 28
Program
Ref resher 1 20/ 12/ 2017 09/ 01/ 2018 21
Program
Ref resher 8 01/ 12/ 2017 21/ 12/ 2017 21
Pr ogram
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

PF schene PF schene Schol ar shi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute maintains finance and accounts systematically. Managenent takes
peri odic review of financial position of the organisation. Institution conducts
internal and external financial audits regularly. Internal audit is conducted
after every six months. External audit is conducted after end of accounting
period. Internal and external auditors are appointed by parent institute. Audit
report and audited statements of accounts are discussed in College Devel opnent




Committee and al so submitted with Governing Council. Queries and suggestions
are resol ved satisfactorily. The institute also ensures tinmely subm ssion of
audited utilisation certificate to various fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
2140
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nl Yes JD O fice,
Madur ai
Adm ni strative No Nill Yes JD O fice,
Madur ai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

neeting for the student of science and arts. The fresher
the facilities avail able and the

PTA arranges a general
are informed about the history of the coll ege,
do’s and donts which are to be followed strictly. « At the beginning of every

academ c year, the PTA neeting is conducted to explain the values and
regul ation of the college. ¢ It directs the departnent to conduct at |east one
nmeeting in each senester to discuss the performance and attendance of their
children. ¢« A student found violating the college rules and regul ation are
asked to bring their parents, proper counselling is given to the students -
Regul ar conduct of P.T.Mfacilitates the interaction that enables in building a
report and co-operation between them « Parents interact with faculty. They can
play a supportive role in the progress of the institution and their wards.

6.5.3 — Development programmes for support staff (at least three)

H vV Awar eness training programmes were organi zed for the support
* Yoga

« Wirkshops,
staff. o Conputer training is provided to enhance their efficiency.

sessi on was organi zed. ¢ Teaching staff are pernmitted to go orientation
programre, refresher programes, conferences, skill devel opnent programes and
paper evaluation work. ¢ Lab safety neasures awareness programe

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I n- house FDP on Revised Accreditation Framework ¢ Founder College for | QAC
Si gning of MoU with concurring institutions

Cluster -«
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Cender 08/ 03/ 2018 08/ 03/ 2018 350 0
Equi ty:
I nt er nati onal
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pl astic Free Canpus The canpus is declared as a plastic-free area. Use of
pl asti c bags and cups (bel ow 50 cron) are prohibitedinside the canpus. In the
cant eens stainless steel plates and cups are encouraged. Measures are taken
tospread the awareness about the hazards of plastic. Qur NSS vol unteers were
actively participating in nmaking the water bodies of Mathur as plastic — free.
They al so insisted the people to avoid plastics. Paperless office The Coll ege
has taken steps towards meking the office a paperless one. In the
adm ni strative office, theaccounts and acadeni c infornmati on are managed
electronically. Geen |andscaping with trees and plants The coll ege has taken
pl enty of neasures to keep its canpus a G een-Canpus. Mdre than 50 of total
areais covered with trees and plants. Botanical Garden Botanical garden is a
garden dedicated to the collection, cultivation, preservation and display a
wi de range of plants |abeled with their botanical nanes. The Botany Departnent
has an i npressive Botanical garden, having a collection of over 150 species of
50 genera from81 famlies of plants. Its special features include a collection
of 22 species, threatened and endangered plants, gymmosperns, nedicinal plants
and plants of special botanical interest. Tropical plants are grown in our
garden. For the maintenance of a living collection of plants under scientific
managenent for purposes of education and research together with such libraries,
herbaria, |aboratories and nuseuns are essential to its particular
undertaki ngs. Herbal Garden Herbs are any plant or plant part that has
historically been used for nedicinal, culinary or fragrance purpose. Herb is an
her baceous plant that |acks a woody stem and dies to the ground each wi nter. The
herbs are usually used to flavor food in cooking, through they may al so be used
in other ways, such as discouraging pests, providing pleasant scents or serving
medi ci nal purposes. W pronoting Herbal Garden in our institution to help our
students, teachers and their famlies | earn about and recogni ze the inportance
of the herbal plants that are part of our everyday life. At the sanme tine we
aimed to raise awareness of the need for conservation and sustai nabl e use of
bi odi versity resources, particularly the nmedicinal and aromatic plants. Kitchen
Garden Gardens give us healthy food. We all know fruits and vegetables are the
life source of a healthy body, they have vitamins and mnerals we need to
survive and their and al so provide a place to rest, to entertain to play for
heal thy kitchen garden need fertile soil with organic matter, such as nmanure or




compost which is the best option because it contains decayed m croorgani sns of

previous plant life. W have established kitchen garden, herbal garden and
bot ani cal garden. W have cultivated nunber of vegetables and flowers in
ki tchen garden and sold to the public and earned Rs. 1000/- for this year
2017-2018. The noney
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 3
Rest Roons Yes 3
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 24/ 01/ 2 1 Dengu 1 170
018 Awar eness
Pr ogr amre
2018 1 1 09/ 04/ 2 1 Worrens 1 194
018 Educat i on
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege Hand Book 01/ 07/ 2017 The code of conduct for
students i s nmade

available in the
prospectus every year and
al so di spl ayed on canpus
in the form of display

boar ds.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The College, on a regular basis, makes a thorough environnental assessnent of
the canpus and i npl enents healthy ecol ogi cal practices in water and energy
conservati on and waste managenent. Sonme of the initiatives are as foll ows:
Energy efficient lighting — LED lights and energy efficient PL | anps that
consure | ess power are used in the College. The existing RO plants supply
potabl e water for the entire college. Sone of the other eco initiatives are

rai nwat er - harvesting system Verm -conposting, Herbal garden, Gey water
recycling, Segregation of waste, and “G een” |ab-waste di sposal, Safe disposal
of laboratory wastes. o Green cover protection with trees o Reverse Osnosi s



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJYNnV0dlNrVjBTck5hZDcwd2NheEE9PSIsInZhbHVlIjoiR0tnd080cEgyVmRwS1dmdUxVdTJPNWFFWDZUUEJtZjJzTHZaRUl0OXNmbGZiUEdxT1phclRtMFVoMFo5WURVaU45b1lNc2pVeGkvNURpQXk1cWdVRCtOUFJHaDcySk5zUkVpMUFTRzlsdlE9IiwibWFjIjoiYjA2OThlMTJlOGUxNWNmNDc0OTU1NGU4YzI2ODQyMWQzNDcxNGNjNTk1ZDIwNWIxODA2NWViNzU5YjlhNTMwYyIsInRhZyI6IiJ9

plant o Gey water recycling o Rain water harvesting o Herbal garden o Energy
efficient lighting o Waste managenent (Conposting and Verm conposting) o Safe
di sposal of |aboratory wastes

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice 1 Title Noon neals for students Objectives To encourage education
anong t he downtrodden people realising the value of education in shaping the
future society the plan of noon neals for students was initiated . Context Good
heal th and good sense are two of |ifes greatest blessings. Only good health can
create a confortable | earning environnment. To pronote good health our
benevol ent founder initiated the service of providing noon neals to the
needful . Practice Students com ng fromdi stance | ocality, acquiring education
through their self income and parentl ess students are encouraged to take noon
neals in the college regularly. This service is being rendered fromthe
initiation of the institution. Volunteers representing all the departnents are
getting benefitted . Best practice 2 Title Literacy for elders Objectives Qur
institution set in the rural area has many divine objectives. Mst inportant
anong themis literating the elders in the nei ghborhood. Context Learning for
el ders has been widely regarded as one of the nost useful activities which
benefits the senior citizens in terns of their psychol ogical, nental, physica
and cognitive well-being. It is needed for the elders to deal with the
practical life skills and adjustnments to changing living situations. Practice
As a part of extension activities student volunteers representing our
institution regularly visit old age honmes and orphanages in the locality to
educat e them about the governnent policies and programmes franed by the
governnent for their welfare. Qur students help themto overcone nany
psychol ogi cal and enotional issues |ike anxiety, depression, grief, fear,
| onel i ness and financial constraints.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sacol | egef orwonen. i n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

| mparting higher education to the students of rural setup is the vision of our
institution. The main aimwas to provide an opportunity especially to the rura
girls students to pursue higher education for their economc welfare and self
progress. Mdst of the students are fromthe surrounding villages. Though they
are from poor background, they are rich in talent, know edge and discipline. It
becones the prior duty of the faculty nenbers to recognise their talent and
encourage themto participate in various acadenic activities. The renarkabl e
effort taken by the staff nmenbers of departnent of English resulted in the
acqui sition of the approval of research centre. This recognition of the
departnent of English as Research centre is a golden opportunity to the girl
students of the rural area to have a conplete education fromUG to Ph.D.

Provide the weblink of the institution

https://ww. sacol | egef orwonen. i n

8.Future Plans of Actions for Next Academic Year

*Installation of ICT in classroons to nake teaching and | earning nore
interactive, effective and engagi ng that can inprove the students |earning
out conmes. * Acquiring the approval and recognition of higher |earning and



https://www.sacollegeforwomen.in
https://www.sacollegeforwomen.in

research in various prograns. *lnstallation of CCTV caneras as it can boost
productivity |l eading to enhanced educational achievement. *Construction of nore
nunbers of classroons. *Construction of outdoor stage. *Installation of solar
panel to reduce the dependence of electricity.



http://www.tcpdf.org

