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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

SEETHALAKSHM ACHI COLLEGE FOR WOVEN

Name of the head of the Institution

Dr . S. Ranut hai

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04565290611
Mobile no. 9443494176

Registered Email

i gacsac20@nuai | . com

Alternate Email

ramasanynagesh@nuail . com

Address Trichy Main Road Pall at hur.
City/Town Pal | at hur

State/UT Tam | Nadu

Pincode 630107

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. R Nageswari

Phone no/Alternate Phone no.

04565290611

Mobile no.

9443494176

Registered Email

ramasanynagesh@nai | . com

Alternate Email

nageshper unmal @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sacol | egef orwonen. i n

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sacol | egef orwonen. i n

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B 2. 66 2011 30- Nov- 2011 29- Nov- 2016

6. Date of Establishment of IQAC

01- Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!



http://www.sacollegeforwomen.in
http://www.sacollegeforwomen.in

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e | QAC notivates the faculty nenbers to publish articles in inpact factor
journals. In this regard 16 international and 4 national articles were published
by our faculty nmenbers. ¢ |1 QAC collects data and prepares report on research
achi evenments and al so supports the institution in attaining grants fromthe
fundi ng agencies. ¢ To kindle the research spirit, coaching classes for NET/SET
began on 16.02.2017 during this acadenic year onwards. < It notivates al
departnents to conduct National sem nars, conferences , workshops and hands on
training prograns etc. ¢ | QAC notivates the departnents to go for outreach
activity in the villages.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I nnovati on Programme To create buddi ng entrepreneur
Entry level bridge course Entry level bridge courses were

conducted for students for one week by
the respective departnents



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVrWjNjWnl2a1VmVmEvcFJvbm5MR2c9PSIsInZhbHVlIjoiQkpPbFBLbmZkY2lSbnpMS1dUTnZDZ2VYZVFXSzNBYjU2NW8zZ21qMVlhcWR2VEJUMHFOVTMrR3h6UmZodUIzOTR4Vlc4NnZtOTZEOUdUeHV4bFN4dXc9PSIsIm1hYyI6IjkwMjQzMzBlYmIwMjAwNzdkZTc4Y2NjYzg2YjFmZWViMTMyYjJlM2IzNDgzMGU3NDIyNWE1ODM4Njc1YmVjYTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlgxMlpPWkdTbkpjSXRORWpWQ0h1Unc9PSIsInZhbHVlIjoiMEFGaFJaRjAyeVZOdVVlcExJa0syM2l3azZJbXdaRjh3U28zQ1R6cDRySTZTOThjN3kwb3lRRTVUNndTQXJIUDNOdzFVWDhRbzV3UFI2YVIrR0UvdWc9PSIsIm1hYyI6IjA5ZThlNDc5MjliODA4ODM2YmJjMDIyNTUyMWU3Mzg5ODI5MzBmN2E5YzdlMGM4ZGFkZmNlY2Q3YjA5NzkzYjMiLCJ0YWciOiIifQ==

Keep the canpus free from raggi ng

No report for ragging

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
The Managemnent 17-Jun- 2016
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 01- Feb- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege ensures a system of

partici pati ve managenent wher eby
information flow and deci si on maki ng
processes are systematized and
channel ed through all key constituents
of the College. The suggestions given
by the Governing Body, the Managenent
Committee and the Finance Committee are
i mpl emented by the various

adm ni strative offices, under the

| eader shi p and gui dance of the
Principal. The Heads of departnents
ensure the snooth functioning of the
activities of the departnent in

col | aboration with other menbers of the
departnent. Regul ar neetings of the
Staff Council are held to discuss and
decide on matters relating to academ cs
and admi ni stration. For the snoboth and
ef fective functioning of the Coll ege,
interactions w th stakehol ders
conprising of faculty, parents, alumae
and the students, are regularly

organi sed. Feedback received from
faculty, students, alummae and ot her

st akehol ders are considered for
continuous review and revision which
are relevant to the changi ng needs of

hi gher educati on.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The educational institution adheres to the curriculum established by Al agappa
Uni versity Karai kudi. The curriculumfor the respective subjects is prepared by
the Board of Studies at Al agappa University. The college is regularly inforned
of curriculum updates through correspondence in the formof letters and emails
fromthe university, which conmuni cate any changes or alterations nade to the
curriculum The university and col |l ege provide many fornms of support to assist
faculty nenbers in conprehending the curriculum Each departnent establishes
its owmn Vision and M ssion statenents that align with the overarching Vision
and M ssion of the institution. The Vision and M ssion statenments of both
departnents and the institution are established with the aimof enhancing the
wel fare and devel opnent of the students. At the commencenent of each academic
year, the college fornul ates an academ c cal endar that delineates the specific
ti netabl es for exam nations, events, and other activities. This cal endar serves
to facilitate the organi sed i npl enentation of the curriculum under the
| eadership of the college principal. The tine table schedule for teaching each
subj ect, including lecture hours, is determ ned by each departnment. The
departnental heads convene acadenic planning neetings to strategi ze and
coordinate the |l ecture schedule, as well as dissenminate the syllabus to the
faculty nmenbers within their respective departnents. The workl oads of all staff
menbers are docunented in conjunction with their letters of willingness. The
faculty nmenbers receive instructions fromthe Heads of departnents to ensure
tinmely conpletion of the syllabus. The staff's delivery of the curriculumis
closely nonitored and supervised periodically. In the event that any delays are
identified, the departnment heads undertake appropriate neasures to ensure
alignment with the designated tinetable. At the comrencenment of each senester,
the faculty is in the process of creating a course file to inprove the delivery
of the progranme. The course syllabus enconpasses several conponents such as
assi gnnents, scheduling, course results, course objectives, content topics
organi sed by units, reference books, and expected student outcones. This
provi des an understandi ng of how the lecture class will be managed over the
course of the semester. In order to enhance students' know edge, specified
readi ngs are provided. In accordance with the stipul ated guidelines, the
procurenent of new books is carried out in consultation with subject teachers
and students, with the aimof facilitating the effective execution of the
curriculum Language papers, including Tam |/ Sanskrit and English, as well as
core papers, allied papers, and interdisciplinary skill papers |ike Effective
Enpl oyability skills and Conpetitive Exam nation Skills, are efficiently taught
t hrough various nethods such as nultiple choice questions, group discussions,
semnars, and invited lecturers. Prior to the final exam nation, neticul ous
pl anni ng and i npl enentation of internal assessnents and sinul ated exans take
pl ace. The institution is admnistering two internal exam nations throughout
the duration of the senmester, in accordance with its regul ations. A nodel
exam nation is adm nistered as a neans of preparing and equi ppi ng students for
the chal | enges posed by senester exam nations. Annual PG Associ ation meetings
are held in each departnent. Invited presentations are organi sed with the
purpose of inspiring and enlightening students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




Ni | Ni |

Ni | Ni |

urship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Community Health And Yoga

H story O ©Mathematics 15/ 11/ 2016 49
Medi cal Lab Technol ogy 16/ 06/ 2016 36
Bi o-diversity 16/ 06/ 2016 39
Conservation
English For Effective 02/ 01/ 2017 30
Comuni cati on
Archi ves Keepi ng 09/ 12/ 2016 50
MS Ofice 14/ 12/ 2016 50
Solid Wast e Managenent 05/ 12/ 2016 46
Fundanment al s of 05/ 12/ 2016 43

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes




Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback forns or formats are specifically created to cater to the needs and
interests of the various parties involved. This enconpasses several fornms of
feedback, such as input fromfaculty nmenbers, alumi, students, and course exit
surveys. The course undergoes two eval uations per senester, when students
provi de feedback on various el enents of teaching and | earning. This feedback is
t hen exam ned by the Heads of Departnments (HODs), who subsequently advise the
respective faculty nenbers of any necessary corrective actions to be

i npl emented for further inprovenments. Course feedback is collected in order to
assess the students conprehension abilities. Feedback regarding the
infrastructural facilities is obtained fromthe graduating students upon

conpl etion of the progranme, with the aimof enhancing the | aboratory
resources, if necessary. The feedback that is acquired is examned in order to
make additional inprovenents. Feedback from parents is obtained through
engaging in interactions with themduring Parent Teacher Meetings. The
curricul um undergoes a process of soliciting feedback from graduates in order
to gather comrents and identify areas for inprovenent. The curricul um of

Al agappa University is subject to feedback fromfinal year students, who
provi de suggestions for its inmprovenent. This feedback is then conmunicated to
the respective Board of Studies (BOS) responsible for the programes. The input
of faculty nmenbers is also sought to gather their reconmendati ons for the
updating of the syllabus. Qur institution has inplenented a feedback systemto
get input fromstudents regarding the quality of our facilities as well as the
performance of our |ecturers in specific subjects. This feedback is based on a
5-point scale, assessing various paraneters such as subject know edge,
expression, use of teaching aids, nethodology, punctuality, accessibility, and
dedi cation towards teaching. Qur managenent anal yses this feedback to nmake

i nformed deci sions regarding inprovenents in infrastructure and teacher
quality. The feedback obtained through alumi and exit surveys enconpasses
responses fromall students. By analysing these forns, we can deterni ne whether
the appropriate teaching and | earning approach is being inplenented.
Additionally, this procedure facilitates the institute in inplenenting
essential enhancenents in areas as deened appropriate. The feedback is
collected fromstudents for the purpose of analysing and inplenenting it
according to their specific requirenents. In addition, our students receive
feedback from specialists and external exam ners regarding their academc
performance. In response to the aforenenti oned feedback and ideas, we have

i npl ement ed renedi al neasures to ensure the conpletion of the feedback | oop

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Englisn 72 82 71
BA H story 60 60 46
BA Economi cs 60 56 41
BCom Conmer ce 72 166 60
BSc Mat hemat i cs 52 122 52




BSc Chem stry 52 123 52
BSc Bot any 52 67 47
BSc Zool ogy 52 40 36
VA Engl i sh 36 10 6
VSc Mat hemat i cs 36 29 22
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1121 28 45 0 45

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 45 5 2 2 S

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college offers a student mentorship system. It enables the implementation of essential measures to facilitate
the advancement of high-quality education for pupils. The mentoring system has implemented measures to
enhance students learning experience. Counsellors are designated with the responsibility of addressing the
psychological and physical concerns of students. Students are provided with appropriate advice in order to
navigate through the challenges of adolescence. Mentoring Activities: A Bridge Course is organised by each

department to cater to the needs of first-year students. The students are provided with an explanation of several
aspects such as the College code of conduct, attendance requirement, curriculum structure, and evaluation

pattern. Several classes have been arranged to acquaint students with the respective themes. Students undergo

a process of constant monitoring and evaluation, facilitated by the administration of regular 15-minute tests on a
daily basis. This assessment aids in distinguishing between those who exhibit slower and more advanced

learning abilities, as determined by their performance. Each staff member is assigned approximately 20 students

as mentees, determined by the overall size of the programme. The mentor consistently engages in the
monitoring and assessment of her pupils learning progress. Additionally, she provides orientation sessions to
increase the educational attainment of her students, thereby enabling them to achieve their academic objectives.
Additional sessions are arranged by the staff members to address and elucidate the uncertainties of students
who exhibit a slower rate of learning. This initiative aims to facilitate consistent attendance and enhance
academic achievement among students with slower learning abilities in order to achieve better results in future
examinations. The use of student-centric approaches enlivens the teaching experience. These approaches
involve student engagement in the teaching and learning process through activities such as presenting papers,
participating in seminars, engaging in group discussions, undertaking project work, going on field visits and
industrial visits, participating in debates, and delivering paper presentations. These methodologies will augment
the educational encounter. In addition to the traditional technique of teaching known as chalk and talk, science
faculties also incorporate the use of animation lessons facilitated by LCD projectors. A demonstration is
conducted utilising specimens and instruments. All students are required to complete assignments related to the
subject matter. The utilisation of PowerPoint presentations is highly recommended for the purpose of delivering



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImI0YWdqZ0dEeFREMHpqdHdRQzJwWUE9PSIsInZhbHVlIjoidzREcCtWL3hwbWEwM2dVQU1ZZldKcnBkc2VGdzZzTjlUUmw0bFUwM21qZGE3SW9xMWdYN0xUb2ZPeWZWNlFXZDlySFJ0dHdRa3M3TExXMGxEckRGalE9PSIsIm1hYyI6IjA3YjI2YzMxNDY5ZDg0NjBhYTYzOTBkYzMwNzNkMjBiMzE1ZmZiOTZlYjkwNjU0YTYyZWE1YzcxODBjY2YyOTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlZWWRBZklTVFl5aGE5QlVWMzNnY1E9PSIsInZhbHVlIjoiNzY2SDRqOVpvenBra2ZUaXVzTGwxOWo3bGV1TkdxYThoQXI4MFcrMllQaHRzY3dKdE1aSWc2dHFYZ0ZKQzdzSlZTdHB5a3Izc2hlVkNqeXZBS0loUEE9PSIsIm1hYyI6Ijg3MTdlZGU5YjEzYzQ2OTQ2N2EyMjY3MDIzMTIzNWMzODlhNTRhMTZmYjZlMzVjNGNjZTQzNDU2NmUyZmZhZWYiLCJ0YWciOiIifQ==

seminar papers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1183

45

1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

45

8

0

34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Dr. R Nageswar i Associ at e Best Faculty
Pr of essor
2016 Dr.M Vennil a Associ at e Creative Director
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessment of performance is an inportant part of teaching and |earning. As
part of a good plan for education, the institution uses a Continuous Interna
Eval uation method to check on all aspects of a students growth throughout the
year. After every continuous assessnment test, the course teacher |ooks at the

results by figuring out how nany students passed in each topic. At the |evel of
the departnent, the work of the students is |ooked at. In the Departnents, the

Tutorial card Systemis used. The Departnent keeps track of the kids report

cards. Parents are advised to neet with teachers twice a year to tal k about how

their children are doing on university-level tests. Students who |learn slowy,
absentees, or take part in extracurricular activities are given renedi al

cl asses. This hel ps those who nmissed class to catch up and |l earn nore about the

subj ect. By meking inportant changes to Continuous Internal Evaluation at the

institution level, these efforts help to inprove the success of students. Staff
menbers of the subject in question are in charge of evaluating and keeping

track of marks. This internal test is and hel ps students get better at passing

tests and reading all the time. Al so, each senester has two cunul ative interna

assessnent tests that are graded by the staff in charge. It helps to figure out
what the internal marks are. The total nunber of internal nmarks is based on the
average of the marks fromthese two internal tests, assignnments, and seni nars.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVNaTAyU3lzREJSUHR6SUd2VTZPQVE9PSIsInZhbHVlIjoieVVEOTFPZS9UTzVmMHNiNkwxejNtSUd4Y245ZHBYTVVvY1k0Y1lDZVYwbldJNlF0dk1uY1FkMlBkaElJZnlTZFZZV1BmZlB2TlJJVkFFK3JEY2lnWWc9PSIsIm1hYyI6IjBhODBkM2U5ZDRmOWZkZTljMjQ2NjQyMzZjYzZlOWQwY2M0OGNjMjU3N2U2OWExY2ZkNDY2YWUzOTUyOWY4MmIiLCJ0YWciOiIifQ==

exans are done in science lab and are used to give interna
grades for practical work. After the results are released, the data for each
uni versity and departnent are | ooked at, and the Principal carefully |ooks over
the study of the results. As part of the new way to keep track of how wel
students are doing, parents are asked to neet with the students guide to talk
about any personal problens. They also have a ot of roomin the classroomto
tal k about the questions fromthe previous year. Question Banks, which are nade
by each school, help students prepare for final exans. Al of these changes
have nmade a big difference in the nunber of students who pass. Students are
also told to use online sites and video lectures to help them|earn. Above all
students are urged to try out new ideas through critical thought, group
activities, discussions, debates, and semnars to inprove their performance
| evel .

Model practi cal

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution establishes a commttee responsible for the devel opment and

oversi ght of the academ c cal endar. The conmittee is conprised of the Principal

and senior faculty nenbers. The aforenenti oned conmmittee is responsible for the
preparation of the academ c calendar prior to the initiation of the acadenic

year. The cal endar provi des a conprehensive overvi ew of the senesters cl ass
schedul e, internal exani nation schedule, college re-opening day, closing day of
cl asses, and significant events. The individuals responsible for nmanagi ng the

schedul e within each departnent are tasked with creating the departnents

timetable in accordance with the rules set out by the relevant statutory
hours for

bodi es. This includes determ ning the appropriate anount of credit
each topic prior to the start of the senester. The schedul e of classes has been
pl aced on the notice boards of the different departnents. Prior to the

initiation of the academ c term the Head of the Departnent (HOD) assigns
courses to faculty nenbers based on their respective areas of interest and
speci al i sation. The faculty nmenbers engage in the devel opnment of their |esson
pl ans and the creation of their electronic notes. Typically, the task of
nmoni toring and reviewing is assigned to a senior faculty nenber. The | esson
pl ans are submitted to the respective departnent heads for their approval. In
situations requiring assistance, recommendati ons are provided. The parent-
teacher neeting is schedul ed subsequent to the rel ease of each senesters
acadeni ¢ outcones. The PTA neeting involves a discussion on the acadenic
performance of the students. The internal marks of students are determ ned by
cal cul ating the average of their performance in two internal exans,
assi gnnents, semnars, and projects. The Internal Assessnent is eval uated based
on a total of 25 marks.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

103 BA Engl i sh 56 36 64
111 BA Hi story 41 10 25
158 BA Econom cs 49 19 39




151 BCom Commer ce 51 24 47
121 BSc 34 25 74
MVat herat i cs
124 BSc Chem stry 38 36 95
125 BSc Bot any 33 29 88
126 BSc Zool ogy 39 19 57
301 VA Englisn 9 9 100
311 MSc 27 24 89
Mat herat i cs
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l - Nill Nill

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)




Name of the Department

Number of PhD's Awarded

Engl i sh

3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 1 2.97

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Engli sh

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A review A V. Jour nal 2017 3 8 Seet hal a
on physi co | Kirut hi ka of kshm Achi
- mechani ca Building E Col | ege
I ngi neering for Wonen,
properties Pal | at hur
of bast Kar ai kudi ,
fibre Tam |
rei nforced Nadu,
pol yner I ndi a
conposites
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 12 8 5 4
nar s/ Wor kshops
Present ed 9 8 3 2
papers
Present ed 0 0 8 0
papers

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9SZHhaYmdnN1JISHM5UmFRek93SWc9PSIsInZhbHVlIjoiR2tsdk96RVRpR0QyS3Y1YUcvQ0xKdlk4RjMxZ3c0RStaSWdVWi9sQjBTamU1RDFGVXdMZUw5MzR1dWdXMjRXb3g4YlVMSmVsYmhvOFZiLzlJRHZCazBvS3QyLzhXZFQvTnd3d1l1aWdvV1E9IiwibWFjIjoiNjI2ZDJmNDNlNTU0MGI2NTc3MWY2YmViOGY0MGVjYjJmZDg4MDIxNzkxNDIwNDU0NGQ5Nzg4OWZhNTdmZjRjOSIsInRhZyI6IiJ9

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on
Canp

Best Mbtivator

Meenakshi M ssion
Hospital and
Research Centre

40

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh YRC C eanl i ness 2 140
Bhar at h is Godliness
Non- Wonen Wonen 4 100
Gover nnent Har assment Har assnent
Prevention Cell Preventi ve
Measur es
Ori entai on Competitive Awar eness 4 60
Pr ogr amre Exam nati on Programme On
Cel | Devel oping 1 Q
and about
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

| ndustry Field Trip CVFRI - 19/ 12/ 2016 19/ 12/ 2016 75



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im50cU9keTBPTm5pUWJYcVdDWUZoUlE9PSIsInZhbHVlIjoiMUhDMFBvakVET1RuMzE5MWVzUlo3UzhndDh2K3dzQ0YwTHJFZTJHZ1gwaWhTN2xzb3luc1NkeXVwbzVLbWw0WkI4V0d2REYzTThyWmNZTUh4R3U5SXc9PSIsIm1hYyI6IjdjZDNlYjg2OTAzMGZmMjM0Mzk5NTEwNjQwNzcxOTMxNGZiYzQwMWFmN2RjZDE1OTA5MmUzMjY4YjIzNGU4ZjMiLCJ0YWciOiIifQ==

Li nkage Mandapam
I ndustry Field Trip CMFRI — 27/ 01/ 2017 27/ 01/ 2017 70
Li nkage Mandapam
No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kal vi Institute 01/ 02/ 2017 Sendi ng students 46
Private Limted, to | earn Finance
Kar ai kudi Accounting using

tally. Students are
gi ven 40
schol ar shi p.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
No Data Entered/ Not Applicable !!!
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Semnar halls with ICT facilities Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
No Data Entered/ Not Applicable !!!
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18718 728498 113 39994 18831 768492
Books
150 39383 22 8445 172 47828
Ref erence
Books




Jour nal s 38 145030 11 25000 49 170030

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 1 1 0 0 1 4 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 25 1 1 0 0 1 4 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
3 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has established an Advisory Committee to oversee the routine
mai nt enance of the college site, including classroons, semnar halls, and ot her
amenities. The report is periodically submtted to the managenment. The col | eges
Local Managing Conmittee (LMC) annually facilitates the maintenance and repair
of its infrastructure. The advisory comrittee responsible for the library, |ed
by the head librarian, is tasked with the acquisition, upkeep, docunentation of
new books, as well as the appropriate disposal of outdated nmaterials, including

the preservation of rare volunes. The coll ege adm nistrative staff conducts

annual inspections of furniture and facility mai ntenance. The departnments of
Chem stry, Botany, Zool ogy, and Physics have established an Annual Mai ntenance
Contract (AMC) to ensure the correct nmaintenance of their equi pment and




machi nery. Colleges maintain their information and conmuni cati on technol ogy
(ICT) systens, as well as for the upkeep of their physical infrastructure,
i ncluding buildings, electrical supply, canpus facilities, equipnent, and other
rel ated conmponents on a regular basis. The entirety of scientific know edge Lab
assistants play a crucial role in maintaining | aboratories and facilitating
students tinmely conpletion of their |aboratory work. The | ab assistant is
responsi bl e for ensuring that the necessary equi pnent, chenicals, and other
materials are readily accessible for conducting | aboratory tasks w t hout any
obst acl es.

The mai nt enance of classroons is effectively carried out by the
personnel enpl oyed by the adninistration,

The waste is appropriately di sposed of
by the managenent. The nanagenent manage nechanics, plunbers, electricians,
civil workers, carpenters and painters to oversee the mai ntenance of the

bui | ding and el ectronic equi pnment. The process involves docunenting the extent

of the damamge, procuring new equi pnent, replacing outdated equi pnent,
afterwards entering these transactions in a register.

a breakdown register to document any faults, and breakdowns that occur
in the conputer |ab and other electronic equipnent. The conputer lab is a
desi gnat ed space equi pped with conputer workstations and rel ated technol ogy for
educational and research purposes. To ensure optinmal performance and prevent
the risk of virus contam nation and firewalls have been inpl enented across al
comput er systens. The system conducts daily inspections of both hardware and
sof tware conponents, docunenting any instances of failure in the breakdown
regi ster. Periodic maintenance of the register is conducted to docunent the

routine cleaning of the | aboratory and conputer |aboratory. The Physi cal
Education Director is responsible for maintaining a register of sporting itens,

whi ch docunents the inventory, maintenance, and danage of these things.
https://www.sacollegeforwomen.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

i ncluding the servants and sweepers.
in a designated | ocation as deterni ned

and
The managenent mai ntai ns
repairs,

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal SC/ ST Schol arship 538 174023
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation Number of students

enrolled
No Data Entered/ Not Applicable !!!

Agencies involved

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



https://www.sacollegeforwomen.in
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVWRWM3MTN2V29lcjZBaklicjVNdkE9PSIsInZhbHVlIjoiUTZibG5zQis5MnVhaEh6MTB5T3BGZkhzbnRDSzZNa3JTZG5GcFNLRW83RjgzczFNN3N4TUR1MVhhakVuOVFZdXUrMklLUEd3RlFGQlhwbEllMGsyM2c9PSIsIm1hYyI6IjAyZTRhNmQwODY0NDg0ZGY2ZjU5NzBkMDU5NWY3ODdhMGNmNzgwNzU0N2MwMzRjMTMyOWMxZTc2OTllM2NhMjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNxYXdRYWo5Sk91OUp0eTNyZSs2d3c9PSIsInZhbHVlIjoibDgwSGFES3B4K29SLzhxellwY2FrODJLQzJSRC9OMVRBUlltYThwQ25nRVprVXNxWFoxYXhEL2d1aFJFMldweTRQUVg1dC9ydm1KWkNOWkRyeklGMTlCdXBvcnRtL1p1WFRsRzZrOHdnWkk9IiwibWFjIjoiYmE4Yjk3MTI4ZTVmN2VlNGI0Mzg0NzZkM2VkODE3NjhhYWZmYThiMDUzMTQyYmUwNDRiYjczOWJkMDk0YzViNCIsInRhZyI6IiJ9

competitive career the comp. exam
examination counseling
activities
2017 Awar eness 47 33 17 11
programe on
car eer
counsel ing
and
conpetitive
exam nation
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
- Nill Nill - Nill 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 22 Chem stry Chem stry Al agappa M Sc
Uni versity
2016 4 H story Hi story Al agappa M A.
Uni versity
2016 10 Al agappa M Sc
Mat hemati cs | Mat hemati cs Uni versity
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

SLET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJud09uRFhFMXVyQjFPT3huYW1PU0E9PSIsInZhbHVlIjoiNk95bGFNd1dIRkc1OHZmL1pQcTMwcTBpdVA1cEl3WlN6TXRVOUhnbG1qYU5HZ08vU2pXeFJWcHFWaTlla2lNRkxRQithNWJhbUxKNkxXVDllRlI0c3c9PSIsIm1hYyI6Ijg3ZTNlYTFjZGExMzExMzAxMmQ3MWQ1ODQ1MDY5YzcxNDg5MTg5YTk2MDcyZjI5YTgzOThhN2YzNmE0NTYzZDEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtKdlRzUjZBVER4V0Fkbk5EUkNrSFE9PSIsInZhbHVlIjoiQ3FEVUJ0R3F2c0ZDd0ZvTDE5TFBkSzVqWFBydmdYKzg3SnJIRWxOaUN3VDFHRDdYN2xlUjQ4R0FCd0pvRVFaTnFJVUJIN0FDdW9zNkRGZEMvbkhnYklpdVArclF0eFhydnNIcXhuUWxiRmM9IiwibWFjIjoiOTMyMmU1ZWNlMDkzNzJmZmE4ZTZlMzI1MmIyZjBlOTIxOTUxMjUwYzRhZjVkMjVkZjQ5MGE5YWExMjIwODU5NCIsInRhZyI6IiJ9

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council helps to provide gui dance and counseling to the students.
Job career related infornmations to the aspirants are given constantly. The
programe was highly efficaci ous and created awareness to the students.

Pl acement cell and personality devel opment cell give effective training to
students on interview techniques. Career guidance programe is organised to
enrich the skills of students. Anti ragging cell is nore effective. M d-day
nmeal s is provided to students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

i) Fund- raising - A strong alumi association can be one of the biggest
benefactors of an institution that can contribution towards vari ous

devel opnental activities of the institution. (ii) Placenents- The al umni
network of a college is one of the biggest sources of placement opportunities
to the students. Alumi can help students get |aced at their respective

organi zations. (iii) Mentorship and schol arshi ps- Alumi can play an active
role in voluntary programmers |ike nmentoring students in their areas of
expertise. They could also play a significant role in contributing schol arshi ps
to deserving students. (iv) Networking platform Al umi network by itself is
one of the best professional networking platforns avail abl e today.

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

500

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision: To enpower the econom cally challenged rural wonens students, to becone
sterling citizens and contribute there mght to the national devel opnent.
M ssion: to nould the economically backward students in all spheres, both

academi cally and otherw se, by providing themquality and val ue educati on
through curricular, co- curricular and service oriented programmes, thus
enabling themto stand on their own |legs. To offer quality education to rural




girls into conplete wonen. ¢ To fight for

reliance,

changes in the lives of rura

val ues etc....
with patriotism
t he best wonmen entrepreneurs.

e To instil

institution for wonmen.

girls student to enable themto becone self-enpl oyed.
rural wonen’s self-inprovenent and to

upgrade the economically chall enged wonen.
courage and good | eadership qualities in young girls ¢ To bring good

uneducat ed wonen t hrough the students higher

education ¢« To stress the significance of human,
e To pronote patriotic feelings in youth and serve the nation

servi ce m ndedness in young m nds.
e To retain the inner

to inculcate aesthetics sencipilies in young ninds.
e To make the learners realize know edge is a god.

e To nmould rural young

e To devel op sel f-confidence, self-

noral, ethical and spiritua

e To produce
beauty in the students and
e To energe as the best

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

Strategy Type

Exam nati on and Eval uati on

* Responsibility of the exam ners
i ncreased. e Bar coding systemin the
exam nation answer book is newly
i ntroduced by the university. e
Uni versity exam nation sedition is
conpl etely autonmated tickets.

Students are admtted to various

Adm ssion of Students

courses on the bases of nerit. ¢ The
governnent reservations and gui delines
are strictly followed for the adni ssion
of students. ¢ Transparency is
mai ntained in the adm ssion of
students. ¢ Preference is given to
sports persons in adm ssions. ¢ Equa
opportunities are given to students
fromother communities. « Flexibility
and early conpletion of adm ssion
effected. ¢ Information about admi ssion
i s displayed through the notice board.
e Adnission committee (UG and PG of
the college | ooks after the entire
adm ssion procedure. * Applications are
sol d as per the Governnent norms. A
first and second selection is displayed
and students are infornmed. ¢ Additional
seats if required are filled after
getting prior approval fromthe
uni versity.

| CT and Physi cal

Li brary,
| nstrunent ati on

Infrastructure /

The college library is equipped with
sufficient nunmbers of text books
ref erence books, journals, magazi ne and
news papers etc. The library has a good
nunber of books related to the subject
and curriculumof the college. ¢« News
paper clippings are maintained. -
Uni versity and col | ege question paper
sets are available. « Availability of
| abs fromthe departnent of zool ogy,




bot any,

i nstrunents.
Shodhganga. et c.

in the hostel

chem stry, physics along with

| anguage | ab with adequate | aboratory
e« Open Bibliography and
» The college is having
BSNL broad band in the campus for
connectivity of the internet. -
El aborat e arrangenents have been nade
to provide safe secure
acconmodation with honely anbi ence. -
The col |l ege has a spaci ous play ground

Research and Devel opnent

| evel
peer

i nt ernati onal

*There are in tota
as research gui des under whomthey are
1 PhD research schol ars pursuing their
eThe institution is
known for its research and devel opnent
eFaculty nmenbers are
provided with information about
research schene so that they
can apply maj or and ni nor
projects to different funding agencies.
«The col | ege nmagazi ne provides a
platformfor students to sharpen and
creative skills.
ext ensi on progranmmres nanely NSS, NCC, YRC
provi de i nnumerabl e opportunities to
students to reach out programmes and
contribute their
awar eness canpaigns and rallies are
regul arly organi zed by the NSS, NCC and
YRC units

research works.

activities.

di fferent

exhibit their

Engl i sh departnent of our
is recogni zed as a research departnent.
eFaculty menbers are constantly
encouraged to participate and present

papers in work shop,
conference etc.
been presented in various seninar and

conferences and published 16

and 4 nati onal
research article are published in
revi ewed UGC recogni zed journals.
3 faculty nenbers

| evel

mte.

seni nar
As a result

institution

and
Papers have

research

*The

Di scussi ons,

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill Nill Nill 0
No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
staff) staff)

programme programme
organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Ni | 0 Nill Nill 0
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Students

Teaching Non-teaching

Endownent prizes and
schol arship for the
students. ¢ Government
schol arship for SC, ST,
MBC, DNC, first graduates
t he and farnmers famly. -
Car eer gui dance provi des
training for students to
enhance their
enpl oyability and
provi ding informtion and
job availability. -
Orientation progranmnes

Faculty can avail On-
Duty for attending the
Orientation/ Refresher
short term courses and

for valuation. -
| nsurance cover for
staff and their famly. -
Can avail festival
advance in nultiple easy
install nent repaynment. -«
Fi nanci al assistance is
provi ded through Thrift
Society. ¢ Al necessary

hel p i s given by the are organi sed for

t he managenent to avail students. ¢ Book bank
housi ng | oan, vehicle facility, endowrent funds
| oan and personal | oans and education | oan

fromthe banking sector. |[facility through banks. -«
Schol arship fromthe

Al'l necessary help is
gi ven by the nanagenent
to avail housing | oan,
vehi cl e 1 oan and personal
| oans fromthe banking
sector. ¢ Permssions to
avail (OD, RH etc)
granted. < Avail able for
the faculty to undergo
FDP. ¢ Faculty can availl
On-Duty for attending the
Orientation/ Refresher,
short term courses and
for valuation. -
I nsurance cover for
staff and their famly. -
Can avail festival
advance in multiple easy

install ment repaynent. -
Fi nanci al assistance is private trust is
provi ded through Thrift arranged. ¢ Sports day,
Soci ety. Teachers day, Pongal
cel ebration and

cel ebration of different
nati onal and
i nternational days.




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute maintains finance and accounts systematically. Managenent takes
periodic review of financial position of the organisation. Institution conducts
external audits regularly. External audit is conducted by the JD Ofice,
Madurai, after end of accounting period. Audit report and audited statenents of
accounts are discussed in College Devel opnent Commttee, and Queries and
suggestions are resolved satisfactorily. The institute also ensures timely
subm ssion of audited utilisation certificate to various fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni I 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

2165

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes JD Ofice, No Ni Il
Madur ai
Adm nistrative Yes JD Ofice, No Nill
Madur ai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent - Teacher Associ ation (PTA) organi ses a conprehensive assenbly for
students studying in the in. The freshers are provided with i nformation
regarding the coll eges historical background, available anmenities, and a set of
gui del i nes that mnmust be adhered to w thout exception. At the commencenent of
each academ c year, a Parent-Teacher Association (PTA) gathering is convened
with the purpose of elucidating the principles and gui delines governing the
institution. The directive nmandates the departnent to organi se a m ni num of one
nmeeting per semester to deliberate on the academ ¢ achi evenent and attendance
of their offspring. The regular inplementation of Parent-Teacher Meetings
(PTMs) pronotes interaction and fosters the devel opnent of rapport and
col | aborati on between parents and teachers. Parents engage in comuni cation and
col laboration with the acadenmic staff. They have the potential to contribute to
t he advancenent of the institution and the individuals under their care.

6.5.3 — Development programmes for support staff (at least three)

Wor kshops, HIV Awar eness training programmes were organi zed for the support
staff. o Conputer training is provided to enhance their efficiency. ¢ Yoga
sessi on was organi zed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Initiate the departnents to Signing MoU with concurring institutions

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
Nill Nill Nill Nill Nill 0
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wrld Child 03/ 07/ 2016 03/ 07/ 2016 300 0
Labour Day
Preventive 23/ 01/ 2017 23/ 01/ 2017 100 0
Measures for
Wonen
Har assnent
Gender 08/ 03/ 2017 08/ 03/ 2017 740 0
Equi ty:
I nt ernati onal
Wnen’ sDay
30/ 08/ 2018 30/ 08/ 2018 110 0
Entr epreneuri al
Skill Progranme

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pl astics and tobacco-free canpus. ¢ Institution keeps the canpus, clean, and
garbage free. ¢ Herbal gardens have been naintained by the students of the
departnment of botany. ¢ Different departnents have adopted a particular area in
the college to keep the canpus eco-friendly. ¢« Safe di sposal of |aboratory
wast es. ¢ Botany garden well naintained al ong with ornamental and nedi ci nal
plants. ¢ Mninmmuse of papers. ¢ Plantation programe of medicinal plants.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 0

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational |engage with and staff




advantages |and
and disadva |contribute to

ntages local
community
2016 1 1 05/ 12/ 2 1 Wnens 1 245
016 Educat 1i o
n

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Col I ege Diary 01/ 07/ 2016 The code of conduct for
students i s nade
avai l able in the

prospectus every year and

al so di spl ayed on canpus
in the formof display

boar ds.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Kamaraj Birth 15/ 07/ 2016 15/ 07/ 2016 415
Anni ver sary
| ndependence Day 15/ 08/ 2016 15/ 08/ 2016 758
Raj i v Gandhi 20/ 08/ 2016 20/ 08/ 2016 211
Birth Anniversary
Dr. A P.J. Abdul 15/10/ 2016 15/10/ 2016 549
Kalam Birth
Anni ver sary
Val abbhai Pat el 31/ 10/ 2016 31/ 10/ 2016 458
Birth Anniversary
Pandit Jawaharl al 14/ 11/ 2016 14/ 11/ 2016 214
Nehru Birth
Anni ver sary
Swam Vi vekananda 12/ 01/ 2017 12/ 01/ 2017 538
Birth Anniversary
Republ i c Day 26/ 01/ 2017 26/ 01/ 2017 751

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Botanical Garden. 2. Maintaining the garden and canpus plants. 3. Rai nwater
harvesting. 4. Reverse Gsnosis plant. 5. Herbal Garden. 6. Energy efficient
light (LED). 7. Safe disposal of |aboratory waste.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-I NSS Activities The Col |l ege has Four Active NSS Units and were
supervi sesd by four NSS Programme O ficers. The Units are actively engaged in
several activities within and outside the college. Some of these are: The
International Day of Yoga NSS Day |nternational Yoga Day World Child Labour Day
Leprosy Pl edge Canpus C eaning Tenple C eaning Tree Plantation Free Eye Canp




Awar eness tal k on I nportance of Wnen Best Practice-I11 Maintenance of
Envi ronnent Friendly canpuses The col |l ege has environnent friendly green
canmpuses. The college regularly nmaintains the plants species. Al the canpuses
are cl ean canpuses. The Green Audit is in progress. The canmpuses are tobacco
and plastic free zones. The coll ege al so maintains precaution in nmaking
di sposal of the |aboratory wastes. -Canpus — a. Located in the Trichy Miin
Road, Pallathur. b. Well rnaintained with external facilities and
infrastructure. c. Environnent -friendly neasures undertaken. -H gh quality
academ ¢ programes at both graduate | evels. -A holistic educational
experience. -Broad-based curriculumw th enphasis both on skills devel opnment
and know edge building. - Strong comm tnment to community, service, socia
justice, enpowernent of wonen. -Hi ghly qualified faculty, commtted to student
wel fare. -Support programmes for slow | earners. -Mentoring system well
structured. -A strong focus on student-centred teaching-I|earni ng processes
comm tted and dedi cated faculty. -Positive and sustained approach to research
and rel ated academic activities. -Excellent library facilities. -Well
mai nt ai ned and safe residential facilities for students. -Strong, inclusive,
val ue based education offered to students. -Well-equipped |abs. To achieve this
Vision as set by our Institution, every nenber is participating in own capacity
like: 1) Special efforts are taken by the faculty nmenbers to nake the classroom
nmore vi brant by pronoting and encouragi ng di al ogue and participati on anpongst
the students. 2) Feedback systemallows the students to freely share their
i ndi vi dual views about the syllabus, teaching techniques, classroom environnent
to inprove the | earning experience. 3) Managenent of the institution with al
eagerness and spirit pronmotes environnment for the self and professiona
devel opment anongst the faculty. 4) Renedial C asses 5) Val ue Education
(National Youth Day, Human Ri ghts Day, Awareness Canpaign, etc.) 6) Hand
hol ding by the faculty nenbers. 7) Skill Devel opment Progranms for the students.
8) Alummi Associ ation

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sacol | egef orwonen. i n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The teachers are nmaking efforts to facilitate student access to community
schol arshi ps. Schol arships are allocated to students belonging to the
soci oeconom cal | y di sadvant aged segnment. The Tutor Ward System and Ment or
systemare inplenmented with utnost diligence. Facilitates individua
achi evenment, positive civic involvenent, and nmeani ngful societal contribution
The inclusion of additional courses and val ue-added courses serves to foster
and facilitate the devel opnment of both practical skills and ethical principles.
Co-curricular courses are inplenmented with the purpose of rejuvenating
i ndi viduals mental faculties and enhancing their skill sets. The library is
equi pped with state-of-the-art equiprment. The library at our Coll ege possesses
a substantial assortnent of antiquated and uncomon literature. The incl usion
of new works is also based on the current dermand and rel evance. Residenti al
hostel s exhibit a commendabl e | evel of safety and mai ntenance. The Laboratories
possess a wi de range of functional nobdels that are readily available for
denonstrati on.

Provide the weblink of the institution

https://ww. sacol | egef orwonen. i n

8.Future Plans of Actions for Next Academic Year



https://www.sacollegeforwomen.in
https://www.sacollegeforwomen.in

To foster the organisation of progranmes within the Institute-Industry cluster,
it is inperative to incentivize the Departnents. To enhance the vegetative area
wWithin the canpus, it is inperative to engage in the act of planting nore and
nore young trees. To conduct sem nar, conferences, workshops in various
departnents. Enhance Consultancy |Introduction of Traditional and Nutritious Food
on Canpus
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