b M

o Dtlag, oo wa f—>

Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

SEETHALAKSHM ACHI COLLEGE FOR WOVEN

Name of the head of the Institution

Dr. S. Ranut hai

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04565290611
Mobile no. 9486964881

Registered Email

i gacsac20@nuai | . com

Alternate Email

princi pal sacol | egef orwonen@nai | . com

Address Trichy main Road, Pall athur.
City/Town Pal | at hur

State/UT Tam | Nadu

Pincode 630107

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. R Nageswari

Phone no/Alternate Phone no.

04565290611

Mobile no.

9486964881

Registered Email

i gacsac20@nuai | . com

Alternate Email

princi pal sacol | egef orwonen@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sacol | egef orwonen. com

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ATECLIEE Period From Period To
1 B 2. 66 2011 30- Nov- 2011 | 29- Nov-2016

6. Date of Establishment of IQAC

01- Dec-2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.



http://www.sacollegeforwomen.com

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 270000

Year 2013

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Faculty nenbers have been requested to give coaching to students on soft skills
and conpetitive exam nation skills etc. ¢ Collected feedback fromfinal year
students, faculty nenbers, parents about quality related institutional process. -
| QAC Motivates faculty to present papers and attend sem nars and conferences. -

| QAC enhances scientific awareness anong school students by conducting science
exhi bition and conpetitions. ¢ | QAC encourages all the faculty nmenbers to apply
for major and mnor research projects.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Renedi al coaching to the students who Coaching given to students
failed in the senester

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik0vem9kMFBHWDRUOTFDNEpNdVNuOUE9PSIsInZhbHVlIjoiK0pqd2k3NGdPcTUvZ1Z0SmpXcVQrS2Fnb1NLTkJIZUU2aG1qblo1akk2TTY0L2JtSHdtUE5UYTF5NUpaRnZBayIsIm1hYyI6ImU5YzIxNjJkZGU0OTk1MjMwY2Q1NTg3Mjc2ZjkwMzhhODYxNDM1NmViMzA4YzdkNTQyYTQ2MGJkN2Y5ODUxYTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJhT09qeTZ0M3NMRDVsUGJjajNpdlE9PSIsInZhbHVlIjoiZTk1UmJkUHF5aE5UYmRVMWVkang5NUtZOVMyY0kwMURwcEVpSCtRVDRjOXBuQzZhc1ZKUWxyWHZzNFFGclpDK2VIRFJiODlKUUh4a0Q3MTNpblhLUHc9PSIsIm1hYyI6IjIxYWMxY2FlNWYyZTExYmE0ZjA4YzVkMTVmMjNlOGM2MzA4MTM5N2QwMGNiOWJkZWQ0MDEyMzZhNGJiNDc1YTgiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Managenent

03-Jun- 2015

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2015

Date of Submission 11- Mar-2015
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col |l ege ensures a system of

partici pati ve managenent wher eby
information flow and deci si on maki ng
processes are systemati sed and
channel ed through all key constituents
of the College. The suggestions given
by the Governing Body, the Managenent
Committee and the Finance Committee are
i npl emented by the various

adm ni strative offices, under the

| eader shi p and gui dance of the
Principal. The Heads of departnents
ensure the snmooth functioning of the
activities of the departnent in

col | aboration with other menbers of the
departnment. Regul ar neetings of the
Staff Council are held to discuss and
decide on matters relating to academ cs
and admi ni stration. For the snoboth and
ef fective functioning of the Coll ege,
interactions w th stakehol ders
conprising of faculty, parents, alumae
and the students, are regularly

organi sed. Feedback received from
faculty, students, alummae and ot her

st akehol ders are considered for
continuous review and revision which
are relevant to the changi ng needs of

hi gher educati on.

Part B

CRITERION | — CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college follows the curricul um desi gned by Al agappa University Karaikudi .
The Board of Studies of Al agappa University prepare curriculumfor the
concerned subjects. The coll ege receives regul ar updates of Curricul umthrough
letters and emails fromthe university regarding the changes or nodifications
in the curriculum The faculties receive all sorts of support fromthe
uni versity and college to understand the curriculum Each departnent sets their
own Vision and M ssion which matches with the institutional Vision and M ssion
The Vision and M ssion of both departnments and the institution are set for the
betternment of the students. At the begi nning of every academnm c year the college
chal ks out an acadeni c cal endar which shows precisely the schedul es for exans,
events etc., and ensures systematic curriculumdelivery based on the gui dance
of the principal of the college. Each and every departnent sets the tine table
schedul e of each subject for teaching which includes |ecture hours. The heads
of the departnents conduct academ c planning neeting to plan and organi se the
schedul e of lectures and distribute the syllabus anbng the faculty nenbers of
their departnents. The workl oads of each and every staff are recorded al ong
with their willingness letters. The faculty nmenbers are instructed by the Heads
of departnments to conplete the syllabus within the stipulated tinme the proper
delivery of the curriculumby the staff is keenly observed and supervised from
time to tine. If any lagging is found the Heads of departnents take necessary
actions to keep pace with the prescribed schedule. To enhance the curricul um
delivery course file is being prepared by the staff at the beginning of each
semester. This course file includes workl oads, tinetable, course outcones,
course objectives, content topics-unit w se, reference books and the expected
out conmes from students. It gives an insight howthe lecture class will be
handl ed t hroughout the senester. To pronote the know edge of the students,
books are prescribed. As per the requirenent, new books are ordered with the
concern of subject teachers and students for inplenentation of Curriculum
Language papers such as Tani |/ Sanskrit and English, Core Papers, Allied Papers
and Interdisciplinary Skill Papers such as Effective Enployability skills and
Conpetitive Examination Skills are effectively delivered by nmultiple choice
guestions, group discussion, semnars and invited lectures. Internal tests and
nodel exans are well planned and executed before final exam nation. Two
internal tests as regulated by the university are being conducted for a
senmester. Mdel examination is also conducted to prepare and train the students
to face senester exanms. In each departnent PG Association neetings are
conducted every year. Invited talks are arranged to notivate and enlighten the
students. COP programis functioning in the college as guided by the University
Grants Conmission. In Science departnents the students are taken for industria
visits. Extension activity and Heritage and Tourism papers are part of the
curricul um which opens up a wi der scope of |earning. The course objectives and
course outcones are anal ysed and renmedi al nmeasures are inpl enented through
effective renedi al coaching to arrive at optinmal outcones.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Add On Ni | 08/ 12/ 2014 90 Enpl oyabi | Touri sm
Course on ity
Touri st

Formalities

Add On Ni | 08/ 12/ 2014 90 Enpl oyabi




Course On
Pr of essi onal
Skills in
Engl i sh

ity Pr of essi onal
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc Mat hemat i cs 01/ 06/ 2014

BSc Chemi stry 01/ 06/ 2014

BSc Bot any 01/ 06/ 2014

BSc Zool ogy 01/ 06/ 2014

BCom Commer ce 01/ 06/ 2014

BA Engl i sh 01/ 06/ 2014

BA Econonmi cs 01/ 06/ 2014

BA H story 01/ 06/ 2014

V5C MVat hemat i cs 01/ 06/ 2014

VA Engl i sh 01/ 06/ 2014

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Awar eness Of Pol | uti on

08/ 12/ 2014

46

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes




Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fornm formats are designed for the stakeholders. This includes faculty
f eedback, alum na feedback, student feedback, course exit survey, etc. Faculty
feedback fromthe students for the respective course is taken twice in a
semester on various teaching/learning aspects and it is anal ysed by the HODs
and corrective neasures if any, are inforned to the respective faculties for
further inprovenents. Course feedbacks are taken to anal yse the understandi ng
capability of the students. Feed back about the infrastructural facilities are
taken fromthe final year students at the end of the programfor inproving the
lab facilities, if any. The feedback so obtained is anal ysed for further

i nprovenment. Feedback fromthe parents is taken by interacting with them during
Parent Teacher Meet. Feedback is taken fromalummi for suggestions or

i nprovenents in the curriculum Feedback fromthe final year students is taken
for their suggestions in inproving the curriculumand it is conveyed to the BOS
of the respective progranmmes of Al agappa University. Feedback fromfaculties is
al so taken for their suggestions in syllabus revision. W have a system of
taki ng feedback from students on infrastructure and al so subject wi se teachers.
This is a feedback on 5-point scale, which neasures paraneters |ike Subject
know edge, Expression, Teaching aids used, nethodol ogy, punctuality,
accessibility, dedication towards teaching etc. which is anal ysed by our
managenent for taking appropriate decisions for inproving the infrastructure
and al so quality of teachers. The alumi feedback and exit feedbacks are taken
fromall students. Fromthese forns we are able to nmake out whether the proper
teaching learning process is in place. Also, this process enables the institute
to make possible inprovenents in the areas where ever necessary. The feedback
is taken from students in order to analyse and inplenent as per their needs.

Al so, feedback is taken from experts and external exami ners on quality of our
students. Based on the above feedbacks and suggestions recei ved we take
corrective actions to conplete the |oop.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA English 60 104 63
Literature
BA H story 60 69 58
BA Economi cs 60 76 64
BSc Mat hemat i cs 40 87 37
BSc Chem stry 40 126 38
BSc Bot any 40 50 44
BSc Zool ogy 40 44 44
BCom Commer ce 60 60 59
VA Engl i sh 36 22 16
(Sl Mat hemat i cs 36 31 24




No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 1115 74 42 0 16

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 42 5 3 2 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system facilitates understanding of students’ issues so that corrective measures could be taken
to promote better learning habits. Counselors are available to solve adolescent psychological issues of the
students. Mentoring Activities: 1. Each class has a class-advisor. 2. In Science faculty every practical subject has
practical in-charge. 3. College conducted Enrichment program for | year students in the following topics. -
Introduction of college - Various activities being conduct by the college faculties - Examination pattern - Career
Opportunities - Health Stress Management 4. Arts Science faculty guides Il and Il year students about
specialized subjects during their curriculum career opportunities related to those subjects. 5. At PG level,
teachers give one to one guidance to the students for their project work. 6. Skilled development workshops are
conducted every year for employability enhancement of the students. 7. Placement cell conducts various training
programmes for better career opportunities of the students. 8. Competitive examination cell conducts guest
lectures and give guidance about competitive examinations through resource/skilled persons. 9. Through various
departments, students are sent for Internship. 10. Teachers are motivating and sending students for guest
lectures and students meet in various Research Institutes. 11. Teacher gives support in the form of books, and
notes bank facilities to the needy students. 12. Advice need based mentoring is done on personal issues of the

students.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1189 42 1:28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

53 41 12 0 25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from




state level, national level,
international level

Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VA 301 2 10/ 04/ 2015 24/ 06/ 2015
VA 301 1 31/ 10/ 2014 22/ 01/ 2015
BCom 151 2 10/ 04/ 2015 24/ 06/ 2015
BCom 151 1 31/10/ 2014 22/ 01/ 2015
BSc 121 2 10/ 04/ 2015 24/ 06/ 2015
BSc 121 1 31/ 10/ 2014 22/ 01/ 2015
BA 158 2 10/ 04/ 2015 24/ 06/ 2015
BA 158 1 31/ 10/ 2014 22/ 01/ 2015
BA 103 2 10/ 04/ 2015 24/ 06/ 2015
BA 103 1 31/10/ 2014 22/ 01/ 2015

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnent of performance is an integral part of teaching and | earni ng process
As a part of an effective educational strategy, the institution adopts
Continuous Internal Evaluation systemto assess all aspects of a students’
devel opment on a continuous basis throughout the year. Result analysis is done
by the course teacher after every continuous assessnent test by cal culating the
pass percentage in each subject. The performance of the students is reviewed at
the departnent level. Tutorial card Systemis followed in the Departnents. The
Departnments nmaintains report card of the students. The parents are advised to
nmeet the faculty nenbers twice a year to discuss the progress of the students
in the university |evel exam nations. Renedial Cl asses are conducted for the
slow | earners, absentees and the students who took part in co — curricular
activities. This practice helps the absentees to update and enrich their
subj ect know edge. These efforts help to inprove the performance of students by
fram ng significant reforns in Continuous Internal Evaluation at the
institutional level. |IQAC of our college has recommended the daily test for
half an hour in the first hour i.e., 10.00 AMto 10.30 AMon all working days.
Schedul e of the invigilator and the subject for each day order is prepared and
foll owed. Staff nmenbers of the concerned subject are responsible for eval uation
and mai nt enance of nmarks records. This continuous internal daily test increases
t he pass percentage as well as the continuous reading habits of the students.
Besi des, two cumul ative internal assessnment tests are being conducted in each
semester and eval uated by the concern staff nmenbers. It helps to assess the
internal marks. Average of these two internal test, assignnment and sem nar
mar ks are considered for calculating total internal marks. |In science
departnents, nodel practical exam nations are carried out and are used to award
internal marks in practical work. After the publication of the results,
uni versities and departnent wi se data are scrutinized and the result analysis



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZiVUhibjBjYTZjckoxcG1qTFc2MEE9PSIsInZhbHVlIjoidHR5TXhFV3MvbVkzeU5ySjgrOStvSWxyby93RXIzZjNER3BSUmk5Vk9tZ1pVWHBEdW1MRnpNUk5ZODZLT09sMVduSFBzWTExSXZTM0hxVHFPMlYva3c9PSIsIm1hYyI6IjI2MGI2NTFhZjdiYTM3NmEwMDc1MWU0Nzk5ZjY3MjRiYzVkNGVmMzRjYmYyYmRhNWZmOGE5NDlmMWRhZTFlMmYiLCJ0YWciOiIifQ==

is critically received by the Principal. As a part of the reformnethod to
noni tor the performance of the students, parents are asked to neet the
concerned nentor to discuss if there are any personal issues. They are al so
gi ven anpl e space to discuss the previous year questions in the classroom
Questi on Banks prepared by the respective departnents hel p the students for the
final exam nations. Al these reform nethods have significantly enhanced the
pass percentage of the students. Students are al so encouraged to use online-
portals and video |l ectures to inprove their |earning. Above all, students are
encouraged to explore new ideas through critical thinking, group activities,
di scussi ons, debates, sem nars to enhance their performance | evel

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the academ c cal endar. A conmittee of the academ c
calendar is franed by the institution. The comm ttee consists of Principal and
senior faculty nenbers. This comrittee prepares the academ c cal endar before
t he commencenent of the acadenic year. The cal endar details the senester class
wor k schedul e, internal examni nation schedul e, college re-opening day, |ast
wor ki ng day and inportant events. The staff in-charge of the tinetable in each
departnent prepares the department tinmetable as per the guidelines of
respective statutory bodies for the nunber of credit hours for each subject
prior to the commencenent of the senester. Tinme-table is upl oaded on the
website and displayed in the respective departnent notice boards. Before the
comrencenent of the senester, the HOD allocates the course dependi ng upon the
faculty's area of interest and specialization. The faculty nenbers prepare
their lesson plan and their e-notes. It is usually nonitored and checked by any
one of the senior faculty nenbers. Lesson plans are handed over to the Head of
the Departnents for approval. In need, suggestions are given. Parent-teacher
neeting is conducted after the publication of every semester result. Acadenic
performance of the wards is discussed in PTA neeting. Average of two interna
exans, assignnents, seminars and projects are calculated for their internal
mar ks. The Internal Assessnent is calculated for 25 marks.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
311 MSc 17 15 88
Mat hemat i cs
126 BSc Zool ogy 27 13 52
125 BSc Bot ony 33 23 70
124 BSc Chemi stry 38 34 89
121 BSc 42 41 98
Mat hemat i cs
151 BCom Commer ce 55 33 60
111 BA H story 15 3 20




158 BA Economi cs 25 7 28

103 BA Engl i sh 56 24 46

301 MA Engl i sh 7 6 86

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Any O her 3 Tam | Nadu 0. 65 0. 65
( Speci fy) State Counci l
For Science
Technol ogy

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkUySHFDWE1jSU1CcjgyaExXcjlBb0E9PSIsInZhbHVlIjoicit3K3VYQzF2aDJNK0pFMzBNZEVRVUF6WUdkSWladjR1VGorMjFXL2JyZTVESUR4ZFphVW9QM09IZThxSnBiVC92blJWU3lybHpxZHl6WGUxR1dXTkFXd3ZsL1hZbFdYMmU1WDhIWDVPa1U9IiwibWFjIjoiYjg4NDBiOWY0NDdmYTc4YzI1ZDQ1YzhiMzMyZGU3Nzk3ZThiYzAyZGRkYzNjYTI5ZDIzNWEwOTA1YTUyYzJiOSIsInRhZyI6IiJ9

Type Department Number of Publication Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 3
H story 4
Li brary 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on Meenakshi M ssi on 12 400
Canp Hospi t al
Bl ood Donati on YRC, Madur ai 3 30
Canmp Meenakshi M ssion
Hospi tal, Madurai.
WORLD LI TERACY YRC, Gandhi 3 30
DAY- Donati on Samadhar ma
Padasal ai , Pal ai yur




No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on
Canp

Awar d

Meenakshi M ssion
Hospi tal and
Research Centre

400

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Source of financial support Duration

Nature of activity Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU On-Job Al agappa 09/ 03/ 2015 13/ 03/ 2015 22
Trai ni ng Uni versity
MoU On-Job DARS - 22/ 01/ 2015 24/ 01/ 2015 22
Trai ni ng Kanadukat han
MoU On-Job KVK — 03/ 11/ 2014 05/ 11/ 2014 17
Trai ni ng Kundr akudi
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Thi ruval [ uvar 22/ 04/ 2015 Tr ai ni ng 72
Educat i onal and Pr ogramme
Rural Devel opnent
Tr ust

No file upl oaded.




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)

during the current year
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Modern Lib Ful l'y 1.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18822 795656 118 64850 18940 860506
Books
5327 90051 12 5150 5339 95201
Ref er ence
Books
Journal s 0 0 20 141250 20 141250
CD & 0 0 20 7845 20 7845
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module Platform on which module

is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 30 32 0 0 4 6 3 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 30 32 0 0 4 6 3 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
3 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.4

2

1.87

1.87

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

No Data Entered/ Not Applicable !!!

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited

Number of
benefited

Number of
students who

Number of
studentsp placed




students for
competitive
examination

students by
career
counseling
activities

have passedin
the comp. exam

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2014 1 B. A Hi story M A.
H. H. Raj ah's
Col | ege
Pudukkot t ai
2014 1 B. A Hi story Al agappa B. Ed
Col | ege of
Educati on,
Kar ai kudi
2014 1 B. A Hi story Bhar at hi B. Ed
Col | ege of
Educati on,
Pudukkot ai
2014 4 B. A Hi story Al agappa M A.
Govt. Arts
Col | ege,
Kar ai kudi
2014 13 B. Sc Seet hal aks M Sc.
Mat hemat i cs hm  Achi
Col | ege For
Wonen,
Pal | at hur

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)




Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

e The Student Council helps in maintaining academ c discipline and rigor. -
They have special tasks during co- curricular, extra- curricular and sports
activities. ¢« They also help in coordinating the students’ festival and rally.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!
5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!
5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!
5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

| evel s.

depart nent

responsi bility anpbngst

1. Acadenmic functioning: The College inculcates the culture of collective

its faculty menbers and the constitutive departnents.

The col |l ege del egates authority and provi des operational -autonony at various

Under the supervision of Principal,
the Departnents are enpowered and the departnments are provi ded academ c

aut onony a concrete step towards effective decentralized governing system Each

is given freedomto prepare its academ c planner and schedul e of

the Vice-Principals and Heads of




activities, Tinme-table, designing and assigning of student projects, to conduct
wor kshop/ hands-on-traini ng progranms/ guest |lectures on areas prioritized by the
departnents. 2. Adnministrative functioning: The office adm nistrative
responsibility distribution and nonitoring are handl ed by the Manager in tandem
with the college authorities. Though budget preparation is an adm nistrative
responsi bility, individual budgets are prepared at departnmental |evel and final
budget is prepared based on those departmental inputs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Students are adnmitted to various
courses on the bases of nerit. ¢ The
governnent reservations and gui delines
are strictly followed for the adni ssion
of students. ¢ Transparency is
mai ntained in the adm ssion of
students. ¢ Preference is given to
sports persons in adm ssions. e
Flexibility and early conpl etion of
adm ssion effected. ¢ Information about
adm ssion is displayed through the
noti ce board. ¢ Adm ssion conmittee (UG
and PG of the college | ooks after the
entire adm ssion procedure. -«
Applications are sold as per the
Governnent nornms. A first and second
sel ection is displayed and students are
informed. ¢ Additional seats if
required are filled after getting prior
approval fromthe university.

I ndustry Interaction / Collaboration Besi des that workshops and
interactions are planned and organi zed
wi th students and teachers to enhance

enpl oyability skills anobng the
students. Qur Alummi’s provi de Gui dance
to Current Students. College have
Entrepreneur cell and activities
Conduct ed through this cell

Human Resour ce Managenent Conpetitive exam nation skills and
effective enployability skills are
i ncul cated anong the students through
invited lectures.  Faculty nenbers are
encouraged to participate and present
papers in workshop, sem nars and
conference, as a result 13
international |evel and 15 are
publ i shed in peer-reviewed UGC
recogni zed journal. < In addition
guest faculties are involved in
teaching UG and PG sel f-financi al
courses. ¢ Faculty details are
computeri zed and updated. ¢ Faculty




profiles are updated regularly. -«
Faculties are notivated to upgrade
their qualification to acquire newer
skills and to enrich the subject
know edge and proficiency. « W have
uni on chairman and al so various cells
to fulfill the needs of the students. -
Cont i nuous i nprovenent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college library is equipped with
sufficient numbers of text books
ref erence books, journals, magazi ne and
news papers etc. The library has a good
nunber of books related to the subject
and curriculumof the college. ¢« An
adequat e nunber of classroons equi pped
wi th an audi o speaker, conputer |ab, an
auditorium library, cafeteria, vehicle
par ki ng are nmaj or aspects of our
infrastructure. « News paper clippings
are maintained. ¢ University and
col | ege question paper sets are
avail able. ¢ Availability of |abs from
t he departnent of Zool ogy, Botany,
Chem stry, Physics along wth | anguage
lab with adequate | aboratory
instrunents. ¢ The college is having
BSNL broad band in the campus for
connectivity of the internet. -
El aborat e arrangenents have been nade
in the hostel to provide safe secure
acconmodation with honmely anbi ence. -
The col |l ege has a spaci ous play ground.

Research and Devel opnent

* English Departnment of our
institution is recognised as a research
departnent. e« Faculty nenbers are
constantly encouraged to participate
and present papers in work shop,
sem nar and conference etc. As a result
13 international level and 15 nationa
| evel research article are published in
peer reviewed UGC recogni zed journals.
e The institution is known for its
research and devel opnent activities. o
Speci al leave is sanctioned to the
teaching faculty for conpletion of
doct oral /post-doctoral research and
FIP. « Faculty menbers are provided
with information about different
research schene so that they can apply
maj or and m nor research projects to
di fferent fundi ng agencies. -«

Wor kshops, sem nars, discussions,
awar eness canpaigns and rallies are
regul arly organi zed by the NSS, NCC and

YRC units

Exam nati on and Eval uati on

Two internal tests and daily class
tests were conducted for all the




students to enable themto appear for
the university exans with confidence. -
Per formance of the students is
eval uated by the faculty nmenber and
critically reviewed by the head of the
departnent, principal and parents. -

I nternal assessment narks are eval uated
strictly based on the witten test,
assi gnnent and sem nars by the
students. ¢ Internal question papers
set by the internal faculty and
scrutinized by the head of the
departnent concerned. ¢ For the
practical exanms, the evaluation is done
by hand of external and interna
exam ners. ¢ Students are provided with
the offers of witing the supplenentary
exam nation. ¢ Tinme-bound exam nation
and publication of result.

Teachi ng and Learni ng

The institution ensures effective
curriculumdelivery through a well
pl anned and docunented process by neans
of |l essons plans, renedial classes and
enrichnent classes. ¢ Interdisciplinary
and multi-disciplinary cl asses. -

I nterdepartnmental staff exchange for
non-maj or elective and still based
subj ects. ¢ Interdepartnmental invited
| ectures. ¢ Students are encouraged to
use the library constantly. < Renedi al
cl asses for weak students. e« Encourage
the habit of book reading in the
library. « To pay individual attention
e The internal tests are conducted
periodically as per the schedul e
prescribed in the college calendar. -
The slow |l earners are identified on the
basis of result analysis and given
coaching to enable themto perform
better in external exam nation. Hand-on
experience/ sel f-1earning conbined to
forma nmulti-pronged approach. -
Feedback fromthe students.

Curri cul um Devel opnent

The curriculumis prepared by the
board of studies, Al agappa University
with the aid of staff nmenbers fromthe

University and affiliated coll eges.
Being affiliated to Al agappa
Uni versity, Karaikudi, our institution
follows the curriculum aspects of the
Uni versity for all undergraduate and
post graduate courses, for Add on

Certificate courses, skill based
courses the College design its own
curriculum Skill based courses are

desi gned and pl anned under vari ous
departnents keeping in viewthe




denmogr aphi ¢ diversity and soci o-
econom ¢ background of the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

O fice Autonmation Software installed

Fi nance and Accounts

Tally Installed

Exam nati on

Al agappa University provided separate
ERP for exam nation purpose

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the From date
professional | administrative
development training

programme programme

organised for
teaching staff

organised for
non-teaching

staff

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 5 06/ 05/ 2015 02/ 06/ 2015 28
Pr ogr am
Orientation 2 24/ 02/ 2015 02/ 03/ 2015 07
Program ( N.S. S
)
Ref r esher 1 23/ 12/ 2014 12/ 01/ 2015 21
Program
Ref r esher 1 18/ 11/ 2014 08/ 12/ 2014 21
Program
Ref r esher 1 06/ 11/ 2014 26/ 11/ 2014 21
Pr ogr am
Oientation 1 05/ 11/ 2014 03/ 12/ 2014 28
Pr ogram




No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Al'l necessary help is Faculty can avail On- Endownent prizes and
gi ven by the nanagenent Duty for attending the schol arship for the
to avail housing | oan, Orientation/ Refresher, students. ¢ CGovernnent
vehi cl e 1 oan and personal short term courses and schol arship for SC, ST,
| oans fromthe banking for valuation. - MBC, DNC, first graduates
sector. ¢ Permssions to I nsurance cover for the and farmers famly. -
avail (OD, RH etc) staff and their famly. ¢ | Career gui dance provides
granted. ¢ Available for Can avail festival training for students to
the faculty to undergo advance in nmultiple easy enhance their
FDP. ¢ Faculty can avail install nent repaynment. -« enpl oyability and
On-Duty for attending the | Financial assistance is |providing information and
Oientation/ Refresher, provi ded through Thrift job availability. -
short term courses and Society. ¢ Al necessary Orientation progranmnes
for valuation. - hel p is given by the are organi sed for
I nsurance cover for the managenent to avail students. ¢ Schol arship
staff and their famly. - housi ng | oan, vehicle fromthe private trust is
Can avail festival | oan and personal | oans arranged. ¢ Sports day,
advance in nmultiple easy | fromthe banking sector. teachers’ day, Ponga
install ment repaynment. - cel ebration and
Fi nanci al assistance is cel ebration of different
provi ded through Thrift nati onal and
Soci ety. i nternational days.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute maintains finance and accounts systematically. Managenent takes
periodic review of financial position of the organisation. Institution conducts
internal and external financial audits regularly. Internal audit is conducted
after every six nmonths. External audit is conducted after end of accounting
period. Internal and external auditors are appointed by parent institute. Audit
report and audited statements of accounts are discussed in Coll ege Devel opnent
Committee and al so submitted with Governing Council. Queries and suggestions
are resol ved satisfactorily. The institute also ensures tinely subm ssion of
audited utilization certificate to various fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Ni |l Nill Nill Nill
Adm ni strative Ni |l Nill Nill NIl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA arranges a general neeting for the student of science and arts .The fresher
are informed about the history of the college, the facilities available and the
do’s and don’'ts which are to be followed strictly. « At the beginning of every
academ c year, the PTA neeting is conducted to explain the values and
regul ation of the college. ¢« In directs the departnent to conduct at |east one
meeting in each senester to discuss the performance and attendance of their
children. ¢« A student found violating the college rules and regul ation are
asked to bring their parents, proper counseling is given to the students -«
Regul ar conduct of P.T.Mfacilitates the interaction that enables in building a
report and co-operation between them « Parents interact with faculty. They can
play a supportive role in the progress of the institution and their wards.

6.5.3 — Development programmes for support staff (at least three)

 Workshops, H 'V Awareness training programmes were organi zed for the support
staff. o Conputer training is provided to enhance their efficiency. ¢ Yoga
sessi on was organi zed. ¢ Teaching staff are pernmtted to go orientation
programre, refresher programes, conferences, skill devel opnent programes and
paper eval uation work.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
I nt er nati onal 08/ 03/ 2015 08/ 03/ 2015 545 3




Wnen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Kamaraj Birth 15/ 07/ 2014 15/ 07/ 2014 1000
Anni ver sary
Mahat ama Gandhi 02/ 10/ 2014 02/ 10/ 2014 280
Birth
Anni ver sary1000

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rainwater harvesting. 2. Herbal Garden. 3. Energy efficient light (LED). 4.
Saf e di sposal of |aboratory waste.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e The process of adni ssion follows transparency to everybody follow ng strictly
the norms set by the Governnent. ¢ There is always an equal distribution of

work allotted to the nenbers of the college. ¢ A Community lunch with school
children is arranged to inculcate the spirit of comrunal harnony anong the

students. ¢ Conducting Free Eye canp to the public. Conducting Bl ood donation

Canps. * Qur N.C.C. cadets from| year, register their nanes for eye donation.

* Qur students provide the awareness of literacy to the uneducated el der

citizens in and around Pallathur, by their efforts now the elder citizens are

able to read and wite to sone extent. Mdre over free tuition classes are
conducted for the school children during evening hours.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e Canpus located in the Trichy main road. ¢ O dest Wnen instituition. ¢ Hi gh
qual ity acadenic progranms at both graduate |levels. ¢ A holistic educational
experience. ¢ Strong conmitment to community, service, social justice
enpower ment of wonen. ¢ Highly qualified faculty, conmmtted to student welfare.
e Support programnms for slow learners. « A large nunber of schol arships
di sbursed to students from margi nalized and economically deprived section. e
Ward systemwel | structured ¢ Excellent reputation at both district and state
| evels. « A strong focus on high quality, student — centered teaching —
| earni ng processes committed and dedi cated faculty. ¢ Positive and sustai ned
approach to research and rel ated acadenic activities. ¢ Excellent |ibrary
facilities, each departnent has its own library other than the college centra
library. ¢ Conducting add on Courses.  Well maintained and safe host el
facilities for students. ¢ Strong, inclusive, value based education offered to
students. ¢ \Well-equipped |abs. ¢ Several opportunities for students to devel op
and enhance their creative potential and individual talent. ¢ Positive
experience with all external stakeholders. ¢ Strong support staff.

Provide the weblink of the institution

https://ww. sacol | egef orwonen. i n/

8.Future Plans of Actions for Next Academic Year

e Curricular Aspects ? To introduce new courses in various departnments to cater
the different needs of the students. ? To fill the staff vacancies including
teaching and non — teaching side. * Research Aspects ? Mdttivating the faculties
to pronote research by doing Ph. D. work, Mjor and m nor research projects and
by attending the sem nars and the conferences. ? Conduct National Level Sem nars
by the departnments. ¢ Social Aspects ? Reducing the paper usage, thoughtless
photo copies by transferring to the electronic nmedium ? Adaptation of villages

in each departnent. ¢ Overall ? Inprovenent of Quality on all fronts, Teachi ng,
Learni ng and Admi ni strati on.
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